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Every Worker 
Should Know... 








Ask to have “Artificial Respiration” sent to you on approv- 
al. Review it free for five days before you decide to purchase 


SEM NAR FILMS 


A subsidiary of Association Films, Inc. 


347 MADISON AVENUE NEW YORK 17, N.Y. 












. 


... how to administer the Back- 
Pressure Arm-Lift method of arti- 
ficial respiration. This new film 
will teach him. 


@Some day—any day—you may save a life 
that would otherwise be lost, if every worker 
in your plant can administer artificial respira- 
tion. The American Red Cross, the U.S. Pub- 
lic Health Service, all U.S. Armed Forces and 
many other organizations have adopted the 
back-pressure arm-lift (Holger Nielsen) 
method. Now Seminar Films makes it possi- 
ble for you to teach your employees this vital 
life-saving skill: in fact, it provides the 
teacher for you. 


@ “Artificial Respiration” is your teacher. 
This 16mm, sound film does more than just 
supply information—it shows and describes 
every step in the resuscitation process. Classes 
can practice while the film is running, paying 
attention to every detail of hand-placement, 
timing and body position as the commentary 
calls attention to them. Price, $37.50. 


Sarety Nore: Be sure your employees 
see “Artificial Respiration” before they 
leave for their vacations. 


Circle No. 1 on reader service card for more information. 
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WILLSON 


dependable 





Combined protection, comfort and appearance 
make Willson safety spectacles outstanding in 
value. Choose from a full range of metal and 
plastic frames —fitted with Super-Tough* heat- 
treated glass lenses, or Plas-Tough* plasticlenses 
—every one tested for impact-resistance and 
optical quality. Send for catalog describing our 
complete line of safety equipment. 


STYLE AH CHOOSE YOUR 


FAVORITE 
LENSES 

WILLSONITE® 
FOR PLAS-TOUGH* 
ANY WILLSON SPECTACLES 
















SUPER-TOUGH* 






























METAL FRAME Latest style 
spectacle with single bridge. 
Have Hi-Line temples with a 
“dressy” look. Also available 
with side shields. (Non-flam- 
mable plastic frame Style WKS 
shown at top.) 


Three popular types of lenses are avail- 
able for all Willson Spectacles. Clear 
glass Super-Tough*, Willsonite® Green 
Super-Tough* and the new Plas-Tough* 
lenses that combine the impact resistance 
of heat-treated glass with the comfort 
of lightweight plastic. 











*Trademark 






See your WILLSON distributor or write for Catalog 
WILLSON PRODUCTS, Inc., 209 Washington St., Reading, Pennsylvania 


For prompt safety service 
CONSULT YOUR... 
AUTHORIZED WILLSON 
DISTRIBUTOR 


ALBUQUERQUE, N. MEX.— 

Hendrie & Bolthoff Co. 
ATLANTA, GA.—Fulton Supply Co. 
BALTIMORE, MD.—Carey Mach. & Sup. Co. 
BIRMINGHAM, ALA.— 

Safety Engrg. & Supply Co. 
BOSTON, MASS.— 

Cutter, Wood & Sanderson Co. 


BUFFALO, N. Y.—American Allsafe Co. 
BUTTE, MONT.—Montana Hardware Co. 
CASPER, WYO.—Casper Supply Co. 
CHARLESTON, S. C.—Cameron & Barkley Co. 
CHARLESTON, W. VA.—Safety First Supply Co. 
CHATTANOOGA, TENN.—C. D. Genter Co. 
CHICAGO, ILL.—Protective Equipment, Inc. 
CINCINNATI, OHIO—The E. A. Kinsey Co. 
CLEVELAND, OHIO—Safety First Supply Co. 
COLUMBUS, OHIO—The E. A. Kinsey Co. 
DALLAS, TEXAS—Engineering Supply Co. 
DAYTON, OHIO—The E. A. Kinsey Co. 
DEADWOOD, S. DAK.—Hendrie & Bolthoff Co. 
DENVER, COLO.—Hendrie & Bolthoff Co. 
DETROIT, MICH.—The Chas. A. Strelinger Co. 
EL PASO, TEX.—E. D. Bullard Co. 

GRAND RAPIDS, MICH.—F. Raniville Co. 
GREENSBORO, N. C.—Smith-Courtney Co. 
GREENVILLE, S. C.—Carolina Supply Co. 


HARTFORD, CONN.— 
Industrial Safety Supply Co., Inc. 


HICKORY, N. C.—Smith-Courtney Co. 
HOUSTON, TEXAS— 

Allied Safety Equipment, Inc. 
INDIANAPOLIS, IND.—The E. A. Kinsey Co. 
JACKSONVILLE, FLA.—Cameron & Barkley Co. 
KALAMAZOO, MICH.—Safety Service Inc. 
KANSAS CITY, KANS.—L. R. Stone Supply Co. 
LOS ANGELES, CALIF.—E. D. Bullard Co. 
LOUISVILLE, KY.— 

Neill-LaVielle Supply Co., Inc. 

Orr Safety Equipment Co. 

MEMPHIS, TENN.—J. E. Dilworth Co. 

MIAMI, FLA.—Cameron & Barkley Co. 
MILWAUKEE, WIS.—Protective Equipment, Inc, 
MUSKEGON, MICH.—Factory Supply Co. 
NEWBURGH, N. Y.—W. L. Smith Co. 


NEW ORLEANS, LA.— 
Woodward, Wight & Co., Ltd. 


NEW YORK, N. Y.—W. S. Wilson Corp. 


OKLAHOMA CITY, OKLA.— 
Hart Industrial Supply Co. 


OMAHA, NEBR.— 
Interstate Machinery & Supply Co. 


ORLANDO, FLA.—Cameron & Barkley Co. 
PHILADELPHIA, PA.—Industrial Products Co. 
PITTSBURGH, PA.—Safety First Supply Co. 
PORTLAND, ORE.—]J. E. Haseltine & Co. 
PROVIDENCE, R. I.—James E. Tierney 
RICHMOND, VA.—Smith-Courtney Co. 
ST. LOUIS, MO.—Sligo, Incorporated 
ST. PAUL, MINN.—Farwell, Ozmun, Kirk & Co. 
SALT LAKE CITY, UTAH— 

Industrial Supply Co., Inc. 
SAN FRANCISCO, CALIF.—E. D. Bullard Co. 
SANTA FE, N. MEX.—Hendrie & Bolthoff Co. 
SAVANNAH, GA.—Cameron & Barkley Co. 
SCRANTON, PA.—L. B. Potter Co. 
SEATTLE, WASH.—]J. E. Haseltine & Co. 
SPOKANE, WASH.—J. E. Haseltine & Co. 
SPRINGFIELD, MASS.—Charles C. Lewis Co. 
SYRACUSE, N. Y.—Syracuse Supply Co. 
TACOMA, WASH.—J. E. Haseltine & Co. 
TAMPA, FLA.—Cameron & Barkley Co. 
TOLEDO, OHIO—Safety First Supply Co. 
TROY, N. Y.—The Troy Belting & Supply Co. 
TULSA, OKLA.—Krisman Industrial Supply Co. 
VICKSBURG, MISS.—]J. E. Dilworth Co. 


CANADA 

Safety Supply Company—Toronto, Montreal, 
Windsor, Kirkland Lake, Winnipeg, 
Edmonton, Vancouver, Halifax 


Circle No. 2 on reader service card for more information. 
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Let’s not clean away 
dollars an man-hours 


with costly, inadequate floor care 





COMBINATION SCRUBBER-VAC! 


Wherever combination-machine-scrubbing is the practical solution to the 
floor-cleaning problem, any lesser, slower method is wasteful of money and 
manpower. A Combination Scrubber-Vac applies the cleanser, scrubs, 
rinses if required, and picks up (damp-dries the floor) — all in one opera- 
tion! Maintenance men like the four-in-one feature... also the fact that 
the machine is simple to operate. It’s self-propelled, and has a positive 
clutch. There are no switches to set for fast or slow —slight pressure of 
the hand on clutch lever adjusts speed to desired rate. The powerful 
vac performs efficiently and quietly. Cable reel is self-winding. Im- 
proved waterproof wiring and minimum electrical connections sim- 
plify the cleaning of the machine. Model 213P Scrubber-Vac at 
left, for heavy duty scrubbing of large-area floors, has a 26-inch 
brush spread, and cleans up to 8,750 sq. ft. per hour! (Powder 
. dispenser is optional.) 











Finnell makes Scrubber-Vac Machines in a full range of sizes 
—for small, vast, and intermediate operations. From this com- 
plete line, you can choose the size that’s exactly right for 

your job (no need to over-buy or under-buy). It’s also good to know 
that you can lease or purchase a Scrubber-Vac, and that there’s a Finnell 

man nearby to help train your maintenance operators in the proper 
use of the machine... to recommend cleaning schedules for most 
effectual care ...and to make periodic check-ups. For demon- 
stration, consultation, or literature, phone or write nearest Finnell 
Branch or Finnell System, Inc., 3507 East St., Elkhart, Ind. Branch 
Offices in all principal cities of the United States and Canada. 


Consewe Manpower with Completely Mechanized Serublbing 


BRANCHES 


FINNELL SYSTEM, Inc. LT IN ALL 


a l 
Originators of Power Scrubbing and Polishing WWMachines = ai eae. 





Circle No. 3 on reader service card for more information. 
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SAFE .\ 
FLOORS 


...even when 
wetted ! 





¢ SUPER-SAFE 
¢ MAR-RESISTANT 


CETOX 


Hydraoxated Carnauba Dressing 
for all floor surfaces 


CrETOx contains chemically 
hydraoxated Carnauba. No 
abrasives or silicas added. The 
slip is out. Its dazzling self- 
lustre, tough to mar qualities, 
and safety under foot are amaz- 
ing . . . even under tracked in 
or spilled water. 


Make the all-weather CETOx 
test. Put CETox on your floor. 
See how it withstands heavy, 
abrasive foot traffic—through- 
out rain and shine. Get Super 
Safe CrTrox for your floors. 


Listed by Underwriters’ Laboratories, 
Inc. as anti-slip floor treatment 
material. 


Approved by York Research Corp. for 
the American Hotel Assoc. 


CETOX 
Products Co. 


HOWARD & WEST STREETS 
BALTIMORE 30, MARYLAND 





Circle No. 4 on reader service card. 
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Letters to the editor 





Index For Back Issues 


Editor, 

I have fallen heir to a very fine 
collection of your back numbers and 
am wondering if it would be pos- 
sible to obtain a copy of the index to 
volumes 12 and 13. 

George M. Johnson 
Safety director 
Diebold, Inc. 
Canton, Ohio. 


e Certainly, Mr. Johnson. They’re 
on the way to you. Indexes are 
available on request. 


Film Review Section 


Editor, 

I am very much in agreement 
with Mr. H. F. Johnson, as per his 
letter published in the May issue of 
your excellent magazine (Letters To 
The Editor) relative to the use of 
safety films ...I am of the opinion 
that a film review section would 
make your publication even more 
interesting .... 

Frank J. Sovinski 
Safety director 
David Bradley Mfg. Works 
Bradley, Illinois 


Editor, 

. Believe me, that’s all your 
publication needs, for it would be 
outstanding—at least as far as I’m 
concerned . . 

P. W. Ormsby 
Safety engineer 
Bendix-Westinghouse Co. 
Elyria, Ohio 


Editor, 
. This matter of obtaining visual 
education films is the bane of most 


safety engineers’ existence because 

of the difficulty in obtaining in- 

formation on pictures available... 

I heartily endorse the idea... . 
G. A. Gibson 

Safety engineer 

Washburn Wire Co. 

New York City 


Editor, 

. That would be a most helpful 
idea and one that most of us, I be- 
lieve, would look forward to. 

John Imle 
Safety engineer 
Geophysical Service, Inc. 
Dallas, Texas 


e All right—you asked for it. 
Since these readers, and many more, 
voiced approval of Mr. Johnson’s 
suggestion, you'll find a new depart- 
ment, Film Library, starting in this 
issue on page 52. 


Braille Cover Reprints 


Editor, 

We would like to use the front 
cover of the May issue as a poster. 
Would it be possible to get 50 copies 
of said cover? We plan to use the 
poster near operations which re- 
quire the use of goggles as a safety 
measure. 

J. D. Grey 
Assistant safety director 
Oxford Paper Co. 
Rumford, Me. 


e We have reprinted the May 
cover with the transcription of the 
Braille message upside-down on the 
back of the sheet, so that you can 
pin it up and read the message 
simply by lifting the bottom of the 
poster. Cost of these reprints is 10c 
each—or $7.50 a hundred. 














| There is a” DOCKSON dis- 
_ tributor near you. Name 
j on request. 
_ Write for our pinion ieee ; 
is anc eatery 





SPECIALIZING IN. “BETTER. BUILT” | 


HEAD AND EYE PR 


FOR OVER 25, YEAR 
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CORPORATION 


3839 WABASH e DETROIT 8, MICH. 


Circle No. 5 on reader service card for more information. 
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7-Month Test proves 


BotTar 


leather 
insole 


Sweat-Resistant 


Examine closely the two safety-shoe insoles that 
are illustrated here. They were cut from a single 
pair of shoes worn by a foundry worker for seven 


months. 


The insole shown on the left is a BoL Tan leather 
Insole. The other insole is an ordinary leather 
insole, the standard of the work shoe industry. 


The condition of the two insoles reveals the remark- 
able advantage of the BoL Tan leather insole and 


its sweat-resistant value. 


Note Bol Tan Leather Insole 
still soft and pliable, shown by 
cut section lifted for inspection. 


Bol Tan Insole remains comfort- 
able, permits re-soling when 
ordinary leather insole fails. 


Ordinary insole is cracked, 
curled,saw-edged and dried out 
... damaged by perspiration. 


Ordinary insole is unfit for 
further wear. Shoe is discarded 
long before it is worn out. 





Use this handy coupon for details on 
HY-TEST’s Bol Tan leather insoles. 





HY-TEST SAFETY SHOES, Dept. OH7 
Division of International Shoe Company 
St. Lovis 3, Missouri 





! 
aucnor, I ” 
FLA NG | Please send me free copy of your folder explaining the 
advantages of Bol Tan leather insoles. 
CAPEPTYSHORS |”. a 
“TRADEMARK REG. U. S. PAT. OFF. ! . 
| Firm. ccccccccccccccccccccccccccsccscccccccces ee 
The World’s Largest Selling Safety Shoe | iol 
NWS d idiad cdudadececdtedadeaanenes cccccces 
Division of International Shoe Company, St. Louis 3, Mo. ! 
New York Office: Suite 1708, 225 W. 34th St. | Cily.ccccccccce eccccdecccdOGdccess State. .cscccces 


Circle No. 6 on reader service card for more information. 
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M.S.A. RESPIRATORS - 


Te 











M.S.A. ULTRA-FILTER 
RESPIRATOR 


Most efficient mechanical filter commer- 
cially available for protecting against 
hazardous particulate more harmful than 
lead. Will stop particles as finely divided 
as freshly generated tobacco smoke. 





M.S.A. CHEMICAL 
CARTRIDGE RESPIRATOR 


Ideal protection in atmospheres where 
organic vapors such as acetone, gasoline, 
benzene and carbon tetra-chloride have 
a toxic effect after prolonged or repeated 
exposure. Twin, replaceable metal cased 
cartridges are easily replaced. U.S. 





M.S.A. METAL FUME 
RESPIRATOR 


Proved comfort and protection on hot- 
metal operations. This compact, durable 
respirator safeguards workers who are 
exposed to fumes given off by metals ina 
molten state. Can be worn under welding 
helmet. U.S. Bureau of Mines Approved. 








Bureau of Mines Approved. 


(Pp MINE SAFETY APPLIANCES COMPANY 


SAFETY PMENT HEA ARTERS 4 BRADDOCK, THOMAS AND MEADE STS., PITTSBURGH 8, PA. 


At Your Service: 66 Branch Offices in the United States 


MINE SAFETY APPLIANCES CO. OF CANADA, LIMITED 
Toronto, Montreal, Calgary, Winnipeg, Vancouver, New Glasgow, N.S. 
Representatives in Principal Cities in Mexico, Central and South America 

Cable Address: “Minsaf” Pittsburgh 








Circle No 7 on reader service card for more information. 
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NEW! 
NOW! 









SIX PRE-PACKAGED CO, FIRE 
EXTINGUISHING SYSTEMS TO 
FIT YOUR SPECIFIC NEEDS! 








Here’s inexpensive built-in carbon dioxide 
fire protection against normal flammable 
liquid and similar industrial hazards. 


The new Kidde Standard Pak is a ready- 
made, pre-engineered fire extinguishing 
“package” for volumes up to 6,000 cubic 
feet. Anyone who can cut pipe can install it. 
Each kit contains dependable Kidde rate- 
of-rise heat detectors, efficient Kidde Multi- 


Please send me details on the 
New Kidde Packaged Fire Extinguishing System 


NAME 





RN es. 


ADDRESS. 








CITY. 


ZONE STATE. 
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anybody who can cut pipe can install them 


jet nozzles, and automatic discharge heads. 
Paks are supplied with or without pipe and 
fittings. Optional accessories include pres- 
sure trips and switches, remote controls, 
sirens, gongs. 

A choice of six sizes assures you of the 
right package for your particular require- 
ments. For complete information send us 
coupon below. 





Walter Kidde & Company, Inc. 
748 Main Street, Belleville 9, N. J. 
Walter Kidde & Company of Canada, Ltd., Montreal, P. Q. 
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Circle No. 8 on reader service card for more information. 
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a little dust 
or a 
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‘HOFFMAN 


has the right kind and size of 


VACUUM 
CLEANING 
EQUIPMENT 


to remove your hazard 


Put your dust problem up to Hoffman. 
Our engineers have helped every type 
of industry to eliminate dust hazards, 
including abrasive toxic and explosive 
types. The complete line of Hoffman 
vacuum cleaning equipment is built for 
heavy-duty industrial service . . . higher 
suction, greater capacity... available 
with T.E.F.C. Class | and Class Il motors 
for hazardous locations. Write for Free 
Survey and descriptive bulletins. 


is portables 


HoffcoVac 15 
operates 35-foo# 
length of hose 


HoffcoVac 30 
operates 50-foot 
length of hose 


Also, HoffcoVac 50 and 75 for use 
with longer hose lengths, on heavier 
dust accumulations. PLUS Gasoline- 
Engine Powered Model. 


Hoffman also builds Multi-stage 
Centrifugal Blowers and Exhausters, 
for air or gas, in a wide range of ca- 
pacities, PRESSURES and VACUUM. 


U. S$. HOFFMAN 


MACHINERY CORPORATION 
AIR APPLIANCE DIVISION 


$8 EAST 12TH ST., NEW YORK 3; N.Y. 
CANADIAN PLANT: NEWMARKET, ONT. 


Circle No. 9 on reader service card. 
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NURSES OFTEN WORK without a doctor at their shoul- 
ders. One big problem in industry is providing them 
with adequate medical supervision. To help you set up 
a working system in this regard, American Mutual 
Liability Insurance Co, has prepared a booklet to assist 
in compiling manuals for plant nurses. It’s called 
Standard Procedures For Nurses In Industry. You can 
get a copy from AMLI, 142 Berkley St., Boston 16. 


HERE’S A CONTEST IDEA, offered by Kent Castor, safety supervisor at Mead 
Paper Co., Chillicothe, Ohio. At the monthly safety meetings, four names— 
one for each week of the month—are drawn from a barrel. The employees 
picked are checked by their foremen and safety men to ascertain their 
safety attitudes and practices. If they check out on all measurements (in- 
cluding the wearing of safety shoes and other equipment, knowledge of ex- 
tinguisher location and use, etc.) they win $10. Otherwise, the prize is added 
to the following week’s contest. 


A ONE-YEAR FELLOWSHIP for industrial hygienists has 
been set up by the Atomic Energy Commission. Ac- 
cepted candidates would get a year’s training at the 
University of Rochester (N.Y.), be paid $1,500 ($2,000 
if married, $250 more for each child.) Prerequisite for 
the course is a degree in engineering. If you’re inter- 
ested, get an application blank from Dr. Merril Eisen- 
bud, New York Operations Office, AEC, P.O. Box 30, 
Ansonia Station, New York City 23. 


LOOK FOR DIVORCEES and widows when you hire women. That seems to be 
a way to promote safe work: according to one recent survey, they have 
fewer industrial accidents than married women. They sustain only 17 per- 
cent of the accidents; unmarried women, 24 percent—as against 59 percent 
for married women. 


YOU’VE NEVER SEEN A CALENDAR like this one: in addi- 
tion to the usual date data, it contains a complete fire- 
man’s wall chart with info on everything from different 
kinds of nozzles to suggested equipment needed on fire 
apparatus of different types. If you want a copy, send 
a check or money order for one dollar (50c each in 
quantities of 25 or more) to Wooster Brass Division, 
Wooster, Ohio. 


UNSAFE BLASTING PRACTICES accounted for 81 explosions in the last 18 
years, according to the U.S. Bureau of Mines. After 334 different tests on 
14 brands of permissible explosives, BofM researchers conclude that using 
approved explosives, in proper manner will remove the explosion threat. 
Want to know more about their findings? Ask for a copy of Investigations 
Report 4873, Publications Distribution Section. BofM, 4800 Forbes St., 
Pittsburgh 13. 


AMMONIUM DICHROMATE—how to handle it and use it 
safely—is the subject of the most recent data sheet pub- 
lished by Manufacturing Chemists’ Association. It covers 
hazard potentials in shipping, storage, unloading and 
emptying container, as well as suggested protective 
equipment and first-aid measures. Copies cost 25c. Ask 
for Chemical Safety Data Sheet SD-45. Address: MCA, 
Woodward Bldg., 15th and H St., Washington 25, D.C. 
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+k. man worried 
about accidents... 
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Batu adopted the “}¢ LEGGE System 


-— of safety floor maintenance... 


One Manager is jolted into action by a series of neg- 
ligence suits. Claims for heavy damages. Lawyers. 
Lost time. Nuisance. 


Another man is influenced by a desire to reduce 
maintenance costs. Treasurers can be very persistent 
about such matters. 


Eventually they both get around to a program of 
LEGGE Safety Maintenance. 


First step—a Lecce Safety Engineer examines their 
floors for type, condition and traffic load. Then he pre- 
scribes the right LEGGE Safety cleaners and polishes. 
There is no charge for this service. 


But that’s not all. The Lecce Man instructs the 
cleaning crews in the proper use of these materials— 
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of Safety Floor 
Maintenance 
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Circle No. 10 on reader service card for more information. 
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and returns periodically to see that his instructions aré 
carried out. 


RESULT—eautifully polished high-gloss floors with- 
out slipperiness. Slip-fall accidents cease almost to the 
vanishing point. No more headaches. 


RESULT—a saving of up to 45% in materials, up to 
50% in labor . . . that adds up to hundreds of dollars, 
in some cases many thousands, in the course of a year. 


Ask yourself—‘Can I afford to do without the 
LEGGE System?” The coupon will bring you a quick, 
intelligent analysis of your floor problems, without ob- 
ligation. Why not mail it today? Now, please? 


WALTER G. LEGGE COMPANY, Inc., 101 Park Ave., 
New York 17, N. Y. Branch offices in principal cities. 
In Toronto—J. W. Turner Co. 


Walter G. Legge Company, Inc, 
101 Park Ave., New York 17, N. Y. 0-7 
Gentlemen: 


{ ) I'd like to know what Legge Safety Prod- 
ucts can do for my floors. | have approxi- 


mately. sq. ft, of 








(composition) 


{ ) Send me your FREE booklet, “Mr. Higby 
Learned about Floor Safety” 


Name 





Firm 


Street 











Zone____ State___ 















Comfort- 
Bridge 
Goggles 


No. 380 
Sideshield 
Comfort- 
Bridge 
Goggles 


Dsco 


Sturdy, non-flammable / exclusive 


— ag Comfort- Bridge 
oggles 


CESCO’s exclusive Comfort-Bridge Spectacles and Goggles 
offer—Broad-bearing nose rests ...Selective bridge and eye sizes 
... Balanced weight distribution...Sturdy construction... Attrac- 
tive appearance. There is a size and type for every face and 
every job. They are comfortable to wear. They provide real eye 
protection. They’re right before your eyes. 

si Send TODAY 
for CESCO literature and the name of 
your CESCO safety equipment distributor 


AGY CESCO 02: oe 
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Introducing... 


“a new fire gua 


fom GENE 


This improved line of Dry 



















Chemical Fire Extinguishers 
sets a new standard for effici- 
ency. Designed especially for 
quick, easy use, General Fire 
Guards combine strength, ap- 
pearance and efficiency for 
greater effectiveness and added 
safety. All models are Under- 
writers’ Laboratories approved 
and labeled for use on gas, oil, 


paint, grease and electrical fires. 





GENERAL’S Dry Chemical ADVANTAGES 
“Patents Applied For” 





WEATHER-PROOF 
SAFETY NOZZLE (CARTRIDGE 


Designed to seal out mois- Replacement car- 
ture, yet open automatic- tridge comes 
ally if excessive pressure 
Double sealed by gasket develops. 

and ‘‘O”’ ring combina- 

tion to insure pressure re- 

tention plus weather- 

proof protection. 





charged and ready 
for use, complete 
with safety release. 





SHELL RIP PIN 
Silicon Bronze, Panic-proof, 
Silicon Bronze, SPECIAL SAFETY FEATURE Pente-prest, 
construction, So that Carbon Dioxide cartridge pin insures dis- 
Non-Rusting Life- cannot work loose, a special safety charge will take 
time Metal. U-lock pin is provided. place, once seal 





is punctured. 











Write for complete information and price list. 


THE GENERAL PACIFIC CORP. | THE GENERAL DETROIT CORP. 








1501 EAST WASHINGTON BOULEVARD 2272 EAST JEFFERSON AVENUE 
LOS ANGELES 21, CALIFORNIA DETROIT 7, MICHIGAN 
SAN FRANCISCO * SEATTLE * SAN DIEGO NEW YORK ¢ CHICAGO ® DALLAS * TULSA 
PORTLAND * DENVER ATLANTA ®¢ ST. LOUIS 





Circle No. 12 on reader service card for more information. 
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IT GOES Gimmick of 
ALL 4 the Month 
JOB GOES! 








KANISTER 
KIT 


You couldn’t ask for a more per- 
manent, dependable first aid kit 
than this proved favorite! 
Weatherproof plastic roll-up is 
sturdy, lasts for years. But that 
doesn’t mean it has to stay put— 
its simplified mounting bracket 
means quick installation in 
trucks, even on trees or posts for 
outdoor use! It’s the easy way to C wm f d 
keep first aid sills widens onveyor a eguar 
ever, wherever needed! 

WRITE FOR BULLETIN & PRICES 






DINGLE-DANGLE (arrow) hovers over the delivery end of this Armco roller leveller, 
shuts the machine down and rings alarm if steel sheets get out of line. 





1932-1952 AFTER IT HAS BEEN temper-rolled, sheet steel goes through a leveller at 
20 VEARS OF PROGRESS Armco Steel Corp, Middletown, Ohio. Its purpose: to smooth out any 
humps and bumps that might be picked up on the way through earlier 
production stages. It was on the leveller that Armco safety men had a 
problem. Sheets got twisted on the delivery end of the machine, or came 

















B-F-M° Donald through it crooked; every so often they slid off the conveyor. If someone 
COMPA happened to be beside it—and wasn’t paying attention—he got hit. 

did Solution to the problem: the dingle-dangle—so called because it dangles 

a Manufacturers & Distributors of above the delivery end of the leveller. It’s a safety shut-off that stops the 

—" Safety Clothing & Equipment machine cold if a sheet gets out of line. Developed by Armco engineers, the 

< § é) dingle-dangle went through three modifications to perfect its mechanism. 

As a separate unit, it’s now extinct at Armco: it was built right into new 

5721 West 96th St., Los Angeles 45 model levellers. But the principle is ; ; . . 

1A Other Offices in San Francisco and Houston sound safety planning, easily rigged Want to build a dingle-dangle? 

Ss > : ° Complete diagram is on page 42 
Circle No. 13 on reader service card. on many kinds of equipment. 
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Put SAFETY and SAVINGS 
in the palm of your hand ! 






from nanutacturer 





INDUSTRIAL LENSES 


For more savings and quick service, order “Penoptic” quality industrial 
lenses direct. There’s always a complete assortment of welding lenses, welding 
blanks, safety lenses and clip-on goggles in stock! All orders are filled and 
shipped immediately. No waiting. For morg than a quarter of a century the 
Pennsylvania Optical Company has supplied industrial lenses made by men 
with experience and know-how in producing precision ground and polished 


lenses. Write, wire or phone for information on the complete line. 


PENNSYLVANIA OPTICAL COMPANY 
READING, PA. 


Known for Fine Ophthalmic Products Since 1886 
*PENOPTIC is the trade name of Pennsylvania Optical Company 


Circle No. 14 on reader service card for more information. 
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Martin Gates, 147 Beechmont 
Ave., Bridgeport, Conn. 29 years 
with Thom McAn, is represen- 
tative for the New England area. 








Carl Dowell, 431 Cleveland Rd., 

furon, Ohio. 28 years with 
Thom McAn, is representative 
for Northern Ohio. 


206 years of experience to help you 


















M. K. (Bob) Allyn, 6717 N. 
Jean Ave., Chicago, Ill. 25 
years with Thom McAn, is rep- 
resentative for the Midwest. 


Martin E. Bitler, 47 N. Roys 
Ave., Columbus, Ohio. 11 years 
with Thom McAn, is represen- 
tative for So. Ohio, So. Ind., 


Walter Schember, 110 Court 
Ave., Lyndhurst, N. J. 19 years 
with Thom McAn, is represen- 
tative for the State of N. J. 


Edward Serrapede, 100-14 89th John Yudt, 973 Buttonwood St., 
Ave., Richmond Hill, N. Y. 18 Emmaus, Pa. 17 years with 
years with Thom McAn, is rep- 
resentative for the State of N. Y. 


Thom McAn, is representative 
for the State of Pennsylvania. 





Kentucky and W. Va. 


Add it up! These Thom McAn 
Safety Shoe representatives have 
a combined total of 206 years of 
practical experience with Thom 
McAn, including retail store oper- 
ation. Their background will be 
valuable to you if you’re planning 
to set up an economical in-plant 


shoe store. 


Don’t delay taking this important 
step toward a stronger safety pro- 
gram for your employees. Call the 
representative nearest you, or write 
to Thom McAn Safety Shoe Di- 
vision, 25 West 43rd Street, New 
York 18, New York. No obligation, 


of course. 





14 


A DIVISION OF MELVILLE SHOE CORPORATION 





Circle No. 15 on reader service card for more information. 
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Peter Goldschmeding, 611 Eliz- 
abeth St., Lansing, Mich. 15 
years with Thom McAn, is rep- 
resentative forthe State of Mich. 





Jack Speer, 57B Montague St., 
Charleston, S. C. 24 years with 
Thom McAn, is representative 
for the Southeastern States. 





William J. Smith, 153 Linden 
Ave., Verona, N. J. 20 years with 
Thom McAn, is Director of the 
Safety Shoe Div. forThom McAn. 
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We don’t want to get into the 
scrap, but we’ll be glad to hold 
coats for everyone who does. Let’s 
hear your reactions to this arti- 
cle. Here are comments from 
three safety men: 


@ You have a prize piece of liter- 
ature here. There is very little that 
would be added by any other pro- 
duction man. This is typical of the 
group. There are many things wrong 
with this picture. The most import- 
ant is the fact that the safety engi- 
neer is responsible to the production 
department. I think all of the trou- 
bles he outlines could be remedied 
very shortly if the safety engineer 
reported to the personnel manager 
who has a better understanding of 
the problem and the people the safe- 
ty program applies to. 

The anonymous author may be a 
member of management, but he 
surely needs to have his own quali- 
fications checked. He is lacking in 
intellectual horsepower. He is look- 
img for a “whipping boy” and has 
selected the safety engineer. He 
should approach the this problem 
from a humanitarian rather than a 
monetary standpoint. Why require 
embroidered descriptions? There is 
one thing more expensive than edu- 
cation and that is ignorance. He 
should apply more light and less 
heat and understand the philosophy 
of a safety and health program. 
There are some basic things you 
have to know and his article does 
not indicate that he is familiar with 
them. 

J. J. Elwood, safety director 
Thompson Products, Inc. 
Cleveland 


@ The weaknesses the writer com- 
plains of are not confined to safety 
men. I think I can defend the safety 
man because he is in a different 
category than a great many men on 
production jobs—by that I mean that 


Continued on page 53 





A plant manager—who asked to be anonymous—tells ... 


What’s Wrong 
With Safety Men 


THE SAFETY ENGINEERS I’VE KNOWN and worked with are a wonderful bunch 
of guys. Asa group, I don’t believe I’ve ever met members of any profession 
that makes a more sincere, conscientious effort at doing its job well. They’re 
hard workers, ready to roll out at any hour if they’re needed, they beat 
their brains out at an unending—and sometimes unrewarding—task. They’re 
valuable men to our company. BUT—they have two blind spots that just 
about drive me crazy. 


e First of all, they aren’t practical. Now safety costs money, just like 
everything else. If a line superintendent or a production engineer has an 
idea, he approaches it from a practical viewpoint. He brings me facts— 
something I can work with, so that I can tell him yes or no. Why can’t a 
safety engineer do the same thing? “We need this” or “Why don’t we start 
doing that”: that’s usually the way a plan is thrown at me. Then I have to 
sit him down and dig out the facts I must have in order to handle the 
matter intelligently. Why is it necessary? That’s the first question I ask— 
and I probably can get a sound answer on it. How much will it cost? 
Sometimes they have a hazy idea; more often none at all. Is there another 
way to do the same thing cheaper or better? Will it pay off? How do you 
know? What are the things to be done to get this brainstorm into action? 
These are the points that I need facts on: eventually, if I have the time, I 
can almost always get them. But the way things are piling up, I just don’t 
have time to dig for them. Besides, I shouldn’t have to. That’s their job, 
not mine. 


Honestly, it’s no wonder that some production men run when they see 
the safety engineer approaching. For fellows who are supposed to be sales- 
men, they certainly seem to put their worst foot forward. Instead of yelp- 
ing about needing management support for their programs, why don’t they 
give us something that makes sense to support? Ideas are fine. But I’ve got 
to run a plant, and I want more than glowing phrases to run it on. 


e Another thing—and it really is part of this remarkable lack of prac- 
tical thinking—that gripes me: they’re meeting-happy. Here’s what I 
mean: A fellow pulled his back in our shipping department. Instead of 
getting a hand-truck to move a box, he picked it up and carried it. His 
grip slipped, he lurched and got hurt. Alright, he should have known better. 
It was the safety man’s job to make sure he didn’t do the same thing again. 
So what happens? The safety engineer wants a meeting of all shipping 
department men and all stock handlers. He’s got charts that show all the 
muscles in a man’s body: he’s going to show every man how to lift materials 
and carry them safely. Well those are things those chaps should know. But, 
for crying out loud—he wants to pull 46 men off the job and lecture them. 
What are we supposed to do while this is going on—stop working? I won’t 
go into the mathematics and tell you how much this meeting would cost 


Continued on page 53 
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A PRATURA | 


OLD WAY 


Six men and a 


bar to break the plug 


NEW WAY 


One man can do 
it'from a safe distance 
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A HEAVY BAR was the tool used to break out the furnace’s plug. It took six men, as 
posed here at a charging door, to start the molten steel flowing. At best, it was an 
uncomfortable job; and the danger of a spout splitting or metal splashing was always 
present. Faulty connections in oxygen lances sometimes resulted in serious burns. 
Then the war-born, tank-stopping bazooka was modified into . 





A SHAPED CHARGE needs only one man to place it in position. Carrying two ounces of 
RDX, an ultra-high explosive, it is fired electrically from a spot 25-feet away. The 
explosion sends tiny copper fragments—at speeds up to six miles a second—out in a 
thin stream to pierce the plug. Not only does the jet-tapper eliminate a hazardous 
job at Inland Steel Corp., but it gives exact control of the heats. 
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Safe Way To Tap An Open Hearth 


Its father is a tank killer. But the son 


is a bazooka-like tool that protects men working on open 


hearths from the hazards of heat and molten metal 





BEFORE PLACEMENT in the tap hole, the tapper is assem- 
bled by Steve Malnarich (left). He and superintendent 
George Lawton have the only keys to the explosion-safe 
assembly room. Actually, RDX is very hard to set off: 
a 150-lb. weight dropped nine feet on a tapper, failed to 
explode it. In another test, tappers were left in a fire 
for 24-hours, without being set off. 





AFTER PLACEMENT, the wires are checked before firing 
by Al McClain (left). Checking is done behind a steel 
column 25-feet away from the furnace. A safety com- 
mitteeman, McClain worked on the tapper from the 
planning stages at Inland. Before firing, a warning 
whistle is blown. No one is near the runner when the 
tapper is fired and the metal starts to flow. 





q RECEPTACLE 
||| Ree 
far 


| BLASTING CAP 





y 
A mae 

LOADING 

_POLE 


JET TAPPER 








FIRE BRICK / 











HOW IT WORKS: Cross-section of the open 
hearth’s tap hole shows the jet tapper’s posi- 
tion. When detonated, the copper fragments 
shoot out at 10 times the speed of a rifle bul- 
let. Head of the unit is calcium silicate (also 
used in fire doors). If the electrical system 
fails to set off the charge, the thermal char- 
acteristics of the head force the tapper to 
ignite automatically in a predetermined time 
by the heat of the furnace. 
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SAFETY SHOES ARE IMPORTANT enough to 
Cadillac Cleveland Tank Plant’s safety program 
for the company to bring a chiropodist in to 
manage its shoe store. Dr. Charles Guth (right) 
fits workers with safety shoes and counsels them 
on foot health. 


Here’s How To Sell Safety § 


1 st of two parts: a working guide for g 


your safety program a firm footing 
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‘*We’re not in the shoe business. We’re in the steel (or fertilizer or textile or teething- 
ring) business.’’ That’s the stock answer most likely to be heard from a plant with no 
safety-shoe program. 

The answer to this statement: You’re in the safety business, aren’t you? And getting 
a pair of safety shoes on every pair of feet is part of the business of safety. As a matter 
of fact, it’s a sound starting point for your whole safety program; every worker wears 
shoes. If you sell him on safety shoes, you’ve got him partially sold on the entire safety 
concept. 

So, as a safety man and an executive, you are in the shoe business—even if the actual 
fitting and wrapping takes place in a visiting truck-store or a retail shoe store down- 
town. If you operate your own plant store, it will pay you to learn more about the why’s 
and wherefor’s of shoe selling. Don’t think that, just because it isn’t expected to show a 
dollar profit, your store doesn’t have to be a profitable operation. The only difference is 
that your store’s profit is measured in feet saved and injuries prevented. This kind of 
profit can be measured in dollars too (take another look at the front cover), though you 
may not be able to add it up on your sales vouchers at the end of each day. 

You can apply the same methods that retail shoe merchants rely on for successful 
selling. After all, you’ve got to sell each worker foot comfort first: if he doesn’t get a pair 
of shoes that he likes to wear, the built-in safety toe won’t be of any help. But, to start 
at the beginning, look over the charts on the next page: they give the concensus on three 
basic questions you must answer before your program can get under way. Next, ask... 

How do retail shoe stores build their trade? Let’s look at some of them. They’ll work 
just as well for you as they do for the Main Street retailers. 





YOUR WORKERS AREN’T EQUIPPED with safety shoes. They should be. You want to see to it 
that they are. What’s your first step? Decide where the shoes are to be made available to 
employees. 


SHOULD YOU OPEN A STORE? It’s the most popular system for getting workers’ feet into 
safety shoes. And it has the tremendous advantage of convenience for your customers. 
Without leaving the plant, they can buy the finest foot protection available—and they can 
buy it cheaper than they could anywhere else. That assumes, of course, that you follow the 
general pricing policies most often set up by industrial shoe stores. Another benefit of 
the in-plant store is your ability to control the entire operation. You can see to it that the 
store is open long enough to encourage all shifts to buy shoes. You can make sure that 
each worker gets more than just a pair of shoes for his money: you can do a job of selling 
him the entire concept of safety equipment 
and safe work, right along with his shoes. 
As John R. Bury, director of first aid at THIS MONTH: How to set up your safe- 
Great Lakes Steel Co., Ecorse, Michigan, ty shoe program and 
(and supervisor of a plant shoe store that get ready for business. 
fitted more than 15,000 pairs of shoes last 
year) points out: you can’t treat safety shoes NEXT MONTH: How to fit the shoe to 
as a separate kind of equipment. Even both man and job and 
though the system for handling them is dif- build your business. 
ferent from that for goggles and gloves, the 
best results are obtained by selling the work- 
ing safety equipment in toto. Shoes are a big part—but only a part of that package. 


ly Shoes Your in-plant store lets you kéep right on top of the safety shoe program at all times, 


it gives you complete control—from start to finish. 











° Le WHY SELL SHOES ANY OTHER WAY? For one thing, you may not be able to handle your 
ride for giving own store—at least not at the moment. If your employment is small, it may be too ex- 
pensive. (Although one 60-employee company has a store: it standardizes on one style to 
keep costs down.) You may not have, or be able to get, a well-trained shoe fitter. If you’re 
just launching a safety shoe program, you may be better off to make shoes available to your 
workers through: 1) regular retail shoe stores who will make special price arrangements 
with you for your employees, or 2) visiting shoe stores. The visiting shoe store—whether 
it’s a specially-fitted trailer that pulls up to your gate once a month, or a spot in your plant 

‘ Continued on next page 
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HOW TO SELL SAFETY SHOES—Continued 


where the vendor can set up shop for a few days— 
makes the shoes almost as handy as your own perma- 
nent store. Of course, they have a common drawback: 
the inability to fit new men, hired between trips to your 
plant of these outside suppliers. Then too, prices of 
shoes to workers will run about 20 percent higher than 
if you sell through your own in-plant store. 

Either of these sales methods gets you off the hook 
as far as operating overhead is concerned. Although 
some plants make payroll deductions and remit to the 
seller, still save on the cost of a fitter. 

Another advantage of starting your program by 
having somebody else handle the actual transaction is 
that it frees you to devote more energy to safety shoe 
selling, lets an expert take care of the fitting. There’s a 
big pre-selling job to be done at the outset: by getting 
the program under way with outside vendors, you can 
break down any employee resistance, have the campaign 
moving nicely before you switch to your own in-plant 
store. All safety shoe suppliers, in addition to providing 
visiting stores, will train your shoe fitters for you, 
making the change-over easier. 

In some cases, cost to the worker will be lower at an 
outside source, the company subsidizing the purchase 
of the shoes to a degree. But, according to the experi- 
ences of several plants, price doesn’t seem to make a 
very big difference: at least, the slightly lower price 
isn’t enough of a selling force to overcome the advan- 
tage of having the shoe store close by in the plant. 
HOW DO YOU START YOUR STORE? First of all, get a good 
location. That means a heavy-traffic spot, a place where 
all factory workers must pass often. You don’t need a 
lot of space: a cubby-hole next to the cafeteria or the 
main employee entrance is worth more to you than big 
footage out back, where nobody normally travels. Of 
course, you can’t have a place where three men bump 
into each other. While the store doesn’t have to be elab- 
orate—and even the most effective stores we’ve seen are 
pretty plain—it must provide enough shelf space to 
stock a representative inventory. It’s got to have a place 
where your customers can sit down to be fitted. None 
of this “Here, take them out in the hall and see how they 
fit” business. Your store has to be a place where your 
fitter can supervise the selection and fitting of safety 
shoes, not just issue them like a tool-room attendant. 
If you can rig a showcase or display window, so much 
the better. It does half your selling job for you. Re- 
tailers depend heavily on the pulling power of the dis- 
plays, know that a man who walks into the store after 
studying the window has an idea what he wants and is 
ready to buy. Get a good selection of styles (all priced 
and numbered for easy identification) into your display. 

e What styles to stock? How many pairs of which 
sizes? How big an inventory all together? When you 
first open your store for business, these may seem like 
big problems. Actually, they needn’t be. Your best bet 
for advice is a visit to plants similar to yours in type of 
operation and size. From them you can get a good idea 
of the styles of shoes most often asked for and the 
numbers of pairs of each. 

If you start out with a mobile selling unit before you 
open your own store, you will probably have all the 
facts you need: that is, if you pay attention to the 
record. If not, get in touch with the fellow who has 
been supplying you—whether through mobile or outside 
retail store—and find out from him 1) how many pairs 
of shoes your workers bought in a given period, 2) what 
styles were most popular, 3) how the sizes ran. Actually, 
your safety shoe supplier can tell you—from his com- 


Continued on page 22 
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iixperience-Based 


1. Should Safety Shoe Wearing 


This is the policy in this many plants: 





Required on all jobs —12.7% ........, 4 


Required on some jobs—17.2% ...... " 


Ne reared — wal al noodle il inl 








A 


Be 


This 
gott 





2. Where Should Safety Shoes 


This is where workers buy their shoes: 


In 88% of the plants, they buy 
them at a shoe store located right 
in the plant. 





Cost plus part of the overhead* — 8.3% 
Cost plus shipping charges — 38.6%. . 
Actual cost — 43.9% 
Below cost** — 7.7%. 


Nothing — 1.5% 


3. How Should Plant Shoe Stores 


Prices are established at: 








*Varying between 11c and $1.50 more than the company paid 
for them 

**Varying between 20% and 50% less than the company paid 
for them 
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Payr 





Answers T’o 3 Policy Questions 


Be Mandatory? (174 plants reporting) 


This is the coverage » 
gotten by this many 


less than 


40% 














plants: 

-------- > 100% — _ — 
— eee ee eee => 13.3% 33.3% 16.8 % 36.6 % 
----—--—-- > 82% | 18. % | 115% | 62.3% 

















THESE ANSWERS are the tabulated 
responses to a survey conducted by 
OccUPATIONAL Hazarps. They show 
the policies of 187 plants across the 
country—although not every plant 
answered every question. 


COMMENT: On the face of it, the 
survey shows that as rules relax, 
safety-shoe coverage dwindles. But 
what it doesn’t show is this: some 
of the most effective shoe programs 
in industry are those in plants 
where there is no compulsion. It’s 
the men who run them whose meth- 
ods are presented in this article for 
you to copy. 











oes Be Sold? (150 plants reporting) 

‘ COMMENT: In-plant shoe stores are 
far-and-away the most popular 
safety-shoe source for industrial 
workers—and with good reason. But 
there are important factors to con- 
sider when you start your program. 
They may indicate another distribu- 
tion method as the best one for your 
plant, at least for the time being. 
You’ll find these factors discussed 
in this article. 

y buyf in 7.37 of the plants, they In 4.71% of the plants, they 

right} 9° out to a regular retail store to get safety shoes from a sales 

buy safety shoes. unit that visits the plant. 
res Fix Payment Policies? (132 plants reporting) 





Prices are collected by: 


Cash only—18.4% 


=, 
Cash or payroll 5 deduction—58.8 % 7 
— Plants offering payroll deduc- 


; — tions spread the payments over 
Payroll deduction only—22.8% 


...1, pay period 


...2 pay periods 25.9% 


..- More than 2 pays.... 12.6% 
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COMMENT: Nobody tries to make 
money on safety-shoe sales. Most 
plant stores don’t even expect to 
break even. The savings are counted 
on safety records, not store sales. 
Methods of payment can exert an 
important influence on the number 
of shoes you sell. You'll find these 
points detailed in this article. 
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HOW TO SELL SAFETY SHOES-continued 


Paper work in your shoe store can be kept down to this: 


STOCK INVENTORY RECORD 


SIZE. 





STOCK ACCOUNT..... FHA aeccsceseee 


TRIPLICATE 


OUPLICATs 


This 
Payment fo, 


FORM 4142M 


Inventory Record Card 

You'll need a card like this for each separate 
size of every style you stock. The bottom- 
right number on the card tells you how many 
are left. Dating entries show how fast the 


item moves. , 


pany’s past experience—how many pairs of 8-B. how 
many 9-C’s, etc. you need. 

As an example of the way this works, take a plant 
with 1,000 employees. Assuming that it’s going to do a 
bang-up job and aim for complete coverage, it will 
figure on selling nearly 1,000 pairs of shoes the first 
year. Retail merchandisers try to hit a 2 or 3 time turn 
over of their stock each year. Most well operated plant 
shoe stores turn their stock over 3 or 4 times in a 12- 
month period. We’ll base our estimate on a 4-time turn 
over. That means that the plant will start off with an 
inventory of 250 pairs of shoes. From his knowledge of 
his employee’s purchases through mobile units and out- 
side stores, plus the information available from other 
plants of similar type and the advice of his suppliers, 
the safety director can then decide which styles are 
1) best suited to his plant’s jobs, 2) likely to be most 
popular among his workers. Once that decision is made, 
th2 suppliers can tell with surprising accuracy how the 
sizes should be stocked in each style. 

How many styles and sizes to stock? The more dif- 
ferent styles you carry, the better your chance of being 
able to please every customer. The larger the size range, 
the better your chance of being able to fit everyone 
properly. But inventory problems climb with increased 
style variety. Most suppliers recommend picking few 
styles—making sure that they’re suitable for your 
workers—and doing the job with them. Many plant 
shoe stores, to save on storage space and inventory dol- 
lars, stock only shoes from 6 to 12. They can get shoes 
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Payroll Deduction Card 

This triplicate form gives the payroll depart- 
ment authorization to take the price of the 
shoes out the worker’s pay. Second copy is his 
gate pass. Third copy stays in shoe store 
records. 





beyond these limits from suppliers in short order when 
they are needed. But Great Lakes Steel carries several 
dozen different styles in its store, and has sizes 4 to 15 
on hand in widths AA to EEEE. They don’t miss many 
sales for want of the right size. 

Retailers figure that the more variety they offer, the 
more customers they can satisfy. And that holds true— 
within the limitations of space and inventory—for plant 
stores. But, in one case at least, having too many styles 
backfired. The safety director of a midwest automobile 
parts plant recently cut his selection of women’s safety 
shoes down to two. His reason: When there were five 
styles to choose from, the ladies used to make an all-day 
affair out of their selection. Now, with only one of two 
to buy, they get their shoes and get back to work in a 
reasonable amount of time. 

Once you have your base stock, it’s a simple matter 
to keep it up to inventory levels. Stock record cards 
(see cut) will enable you to keep a running inventory 
of each style. With them, you can tell at a glance how 
many pairs of each size in each style are still in stock: 
with these facts, it’s easy to reorder the items needed. 


HOW MUCH SHOULD SHOES COST? At current prices, 
they’ll probably cost you somewhere between seven and 
nine dollars a pair. There is no rule on establishing 
prices for resale to the worker; but—as you can see 
from the charts—few companies add much to this cost, 
none of the companies surveyed said that they came out 


Continued on page 44 
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Bulletin boards like this show how each department stands 
in weekly housekeeping checks. In case of failings . . . 





. the evidence of poor housekeeping is photographed 
and the photo posted on the boards. Once a month . . . 





. .. all departments are rated housekeeping-wise. Both top 
and bottom departments get banners to show standings. 
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How To Get 
Action On 
Housekeeping 


PLANT WHEN IT COMES TO GET- 
HOUSEKEEPING TING good housekeeping 
practices accepted and 
followed, pleading and threatening don’t do 
much good. That was the experience of Solar 
Aircraft Company, San Diego, California. So 
Solar management dreamed up another ap- 
proach, one that applies sound psychology to 
the problem. Even better, it appeals to super- 
visors’ competitive spirit, lets them carry the 
ball. Here is how the plan works: 
INSPECTORS DRAWN FROM POOL. Housekeeping 
inspections are made every week by a commit- 
tee of three supervisors. Inspectors are drawn 
from a pool of about 150 men. Members of the 
committee change regularly; so that, sooner or 
later, every department’s housekeeping is eval- 
uated by the critical eyes of a competing de- 
partment head. They’re tough, because they 
know that their own departments will be 
checked just as thoroughly by the other in- 
spectors. 

A PHOTOGRAPHER GOES ALONG. The fourth 
member of the inspection committee is the 
plant photographer. He gets the evidence (see 
cut) of untidiness and hazardous conditions 
that the inspectors uncover. To keep every de- 
partment on its toes, the day of the inspection 
tour varies from week to week. 

RECOGNITION OF STANDINGS. There are six 
large bulletin boards (see cut) in the Solar 
plant. Each production department has a place 
on every board. If a department is found to be 
in tip-top shape, its space on the boards is 
filled with the Solar emblem. But if a depart- 
ment fails to pass muster, its failing is ex- 
plained pictorially: in its place on the board 
goes a photograph of the housekeeping defect 
that caused the low rating. 


Con.tinued on page 43 
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1. A detailed accident report for each division 3. An explanation of recent injuries, along with 


preventive suggestions. 


2. A comparison of his division’s accident stand- 4. A suggested capsule safety-talk for use in 
ing with others. 


weekly five-minute contacts with every worker. 


Safety Book For Supervisors 
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To KEEP YOUR SAFETY communications 
lines from dragging, try keeping your 
foremen and supervisors posted on im- 
portant facts with a booklet like the one 
shown above. Once you have your forms 
laid out, it isn’t much of a production job; 
and—according to Charles Murray, safe- 
ty director at the Cleveland Tank Plant 
of Cadillac Motor Car Div. (G.M.C.)—it 
can do a big job of keeping men in the 
plant armed with safety-selling ammuni- 
tion. 


The little, pocket-size booklet is sent 
out weekly to all division heads (eleven 


of them) and all supervisors—about 500 
copies in all. Its number-one job is to 
show them their division’s safety record: 
the center pages (number 1 above) give 
details of recent accidents. This center 
spread is different for each division. The 
rest of the book is the same for all read- 
ers. Another page (number 2) shows how 
the divisions rank, safety-wise. 

e Personal contact is the basis for all 
Cadillac safety activity. Every supervisor 
‘is supposed to make a safety contact with 


Continued on page 43 
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AO R9IOO TYPE RESPIRATOR 


The low cost of this BUREAU OF MINES APPROVED Respirator has always 
appealed in dusty operations where a soundly made respirator of simple con- 
struction is adequate. 


The R9100 protects against pneumoconiosis-producing and nuisance dusts 
such as aluminum, ‘borax, carbon, cement, charcoal, coke, flour, glass, grain, 
graphite, gypsum, limestone, pollen and wood. The companion respirator 
R9100T should be specified for protection against dusts thaf are not signifi- 
cantly more toxic than lead, such as barium, cadmium, lead arsenate, manga- 
nese and organic dusts—also for protection against DDT and insecticide sprays 
of similar potency. BUREAU OF MINES APPROVED numbers are BM 2137 and 
BM 2144 respectively. Your nearest AO Safety Products 


Representative can supply you. 


er 


Vie 
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Light IN_WEIGHT... 








American @& Optical 


Right IN_PRICE! 


QUICK FACTS 


Simply constructed of a smooth, rub- 
ber face mask and a corrugated per- 
manent felt type filter, reinforced by 
wire frame. 

Easy to breathe in; non-reversing, low- 
resistant valve does not stick, is out 
of way. Easily replaceable. 
Lightweight (114 oz.) for comfort. Soft 
rubber, smooth edges, self-adjusting 
double headband. 

Unobstructed vision—fits close to face, 
may be worn under helmet or with 
goggles. 

Easily cleaned — a shake, slap of the 
hand or light 
blast from air 
hose removes 
dust. 


SAFETY PRODUCTS DIVISION 





SOUTHBRIDGE, MASSACHUSETTS BRANCHES IN PRINCIPAL CITIES 
Circle No. 16 on reader service card for more information. 
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PLEASE 
po NOT 
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Nothing happens for weeks, months, 
even years at a time. So your Watchman 
gets lax. You get lax. Lulled by a false 
sense of security, you stretch your luck. 
Then one weekend—SUDDEN DISAS- 
TER.Fire demolishes your plant. The work 
of a lifetime is reduced to rubble. Records 
show that more than 40%, of burned-out 
plants never resume business. Your 
company could be among them. 


There is little likelihood of disaster 
striking your plant on weekends—or 
during the week—if your Watchman is 
rigidly supervised by a DETEX tape- 
recording GUARDSMAN Watchclock. The 
GUARDSMAN gives you a minute-by-min- 
ute report of your Watchman’s activities. 
If he sleeps, or skips rounds—you will 
know it mighty quick. The GUARDSMAN 
is especially vigilant on weekends and 
during long holiday closings—because 
it operates for as long as 96 hours, with- 
out the necessity of cutting the tape. 


If you can afford to be complacent about 
weekend hazards to your firm’s destiny, 
then you can ignore this message. But 
if you really want to insure dependable 
plant protection, write today for FREE 
GUARDSMAN folder. Better do it now. 





PATROL WATCHMENS CLOCKS 
DETEX WATCHCLOCK CORPORATION 

sco Dept. 0-7 

NEWMAN 76 VARICK STREET, NEW YORK 13, N.Y. 


GUARDSMAN Sales and Service in All Principal Cities 
Circle No. 17 on reader service card. 
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WHAT COLOR ee: eye would you like 
to wear? They come in all shades, even 
bloodshot, Johnson points out. 


PIECE OF STRING can lift a heavy chair 
— if the pull is steady. But, 
back, it will snap under a jerk. 


like your 


Look how one safety director adds 


interest to his talks: you can use these props too 


New Ways To Tell An ¢ 


IF YOU CAN GET YOUR AUDIENCE to laugh with you, you can make them think 

with you. That’s the theory behind the safety-talk presentations of E. V. 
Johnson, safety director at Kimberly-Clark Corp., Neenah, Wisc. Nothing is 

deader than a fist full of statistics: you understand them, but to the average § 
audience, they’re sure-fire sleeping pills. So Johnson’s talks—and he makes 
them before homemakers’ groups and general meetings, as well as to his 
own company’s employees—shape up as a cross between gospel meetings 
and side shows. But they do their job. 

e@ Everybody gets into the act. Getting the audience to take an active part 
in the demonstrations is one of Johnson’s most successful tricks. For ex- 
ample, try this stunt at your next safety meeting. Ask for help from someone 
in the audience who doesn’t mind taking a chance. Offer him a bottle of 
pills: tell him that all but one are just sugar, but that the other is deadly 
poison. Think he’ll take one? It’s a corny stunt, but it gets a punch into 
your fundamental safety message: the chance for any one man to get hurt 
is pretty remote—but don’t take that chance. 

Two more safety-selling tips: Point up the fact that safety equipment 
isn’t cumbersome or inconvenient. Street style safety shoes and safety 
goggles that look just like ordinary spectacles are good cases in point. 

And don’t nag. Harping on safety puts a plug in workers’ ears. After a 
while, the talk sounds just like all the rest; and they don’t hear a word. 
For your next safety meeting, don’t dust off your standard sermon. Instead, 
try using some of the stunts shown here. You have Johnson’s word for it: 
your audience will not only stay awake—but they’ll listen too. 
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weight HEAVY-DUTY 















j 2 Quarter-round safety curbs deflect 
tf * wheels, prevent run-offs, prolong 
tire-life; are low for equipment 
clearance 


1 Rounded curb ends for safer, easier, 
® tire-saving turns 









EVEN A RAT TRAP packs a _finger- 
breaking punch. Don’t take chances on 
untagged dangerous machines. 


3 One-piece, weather-sealed hand- 
* holds, molded to fit the hand— 
for complete safety in lifting and 
positioning 








i 





4 Individually 
* engineered 
crown keeps edges 
flush with floors 
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Old Story 





6 Rugged, bridge-built 

* safety spans — 
individually engineered for 
extra strength and elimination 
of dangerous slipping 


5 Special rounded edge 

® beveling eliminates jars 
without sacrificing strength—saves 
tires, equipment and loads 


Light-weight HEAVY-DUTY Magnesium Construction 


(4% the weight of steel) with resulting increases in efficiency and safety . . . individ- 
ually engineered for your requirements . . . long life that you can take for granted: 
these are the other money-saver features that make Magcoa Dockboards a good 
investment right from the start and your best investment in the long run. 

Write today for literature showing why many leading companies standardize on 
Magcoa Dockboards for freight car and truck loading, how they benefit . . . and how 
you can, too. At the same time, ask for new literature showing how Magcoa’s mag- 
nesium fabricating experience and facilities can help you improve your products 
through use of light-weight, heavy-duty magnesium. Use the handy coupon. 


MAGNESIUM COMPANY OF america 


EAST CHICAGO, INDIANA — Representatives in Principal Cities 























2 — 
H MAGNESIUM COMPANY OF AMERICA, East Chicago 7, Ind. s 
S Please send D Dockboard Bulletin C0 Fabrication Folder $ 
we e 
DIVISION OFFICES: 2 e 
NEW YORK 20, @ Name Title. 2 
30 Rockefeller Plaza }- s 
i PHILADELPHIA 18, ° - 
1 Southampton Ave. ° Company. ° 
AUDIENCES GASP when Johnson takes aa ta $ : 
a healthy smack at his toe with a ham- a eat. : Atirom : 
” “ LOS ANGELES 34, 
mer. “'l always wear safety shoes’’ he po ag orig : City a ~e : 
says, ‘‘to dispel the idea that they’re SAN FRANCISCO 4, 3 o 
fe uss Bidg. COCOCOOOOOOOOODOEOOOOOSOOOOOSOOOOO DOSES OOS SOOOOOOSEOOSOSE 
cumbersome or ugly. Circle No. 18 on reader service card for more information. 
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2 nd OF A SERIES 
FOR BETTER 
HUMAN RELATIONS 


Industrial human 
relations is em- 
ployee good _ will 
accomplished by 
applied common 
sense 














A complete picture of the job is draw 
noting both physical and environmen 
of the 80 appropriate spots on this 

are recorded in numbers—or fracti 
shift that they are present or neede 
the job is done while sitting down all 
the 8-hour shift, the analyst would 

opposite item 23, and 1 opposite it 
required are marked with a dash (- 
they have not been overlooked. A pl 
to indicate that one of the sensory f 
47) is required. only items 42 and 

sion requirements, cannot bef evaluat 
tion: they may require the Heese 
gist if more than a rough qnalysis i 
tion to R and L, indicating’ whether 
actions are needed, the analyst mc 
that either hand may be used—to tl 
items 13 to 16. 
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Use this form | 


each job’s req 









A Practical System For Safe Job Assignm 


HOw MANY OF YOUR EMPLOYEES are physically fit for any 
and all work? Half of them? 20 percent? You’re way 
off base, according to worker-placement specialist Bert 
Hanman. Says Hanman, in his new book Physical Capa- 
cities And Job Placement*, not over one percent—that’s 
right, one—of all workers is physically up to any job. 
This means that 99 out of every 100 applicants should 
have some careful screening before they are assigned a 
job. 
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You can stop thinking in terms of “handicapped” 
workers and “normal” ones—since virtually everyone is 
handicapped in one way or another. Instead, make a 
careful analysis of what the individual can do and a 
thorough examination of what each job requires: put 
your results together and you have the basis for an im- 
portant safety program. 

Cooperation between medical, safety and production 
departments in matching men to jobs is nothing new. 


OCCUPATIONAL HAZARDS 




























»f the job is drawn by the analyst by 
and environmental demands in one 
te spots on this form. Most factors 
mbers—or fractions—of hours per 
Present or needed. For example: if 
> sitting down all but 30 minutes of 
2 analyst would put the figure 74% 
id Y2 opposite item 24. Factors not 
| with a dash (—) to indicate that 
verlooked. A plus sign (+) is used 
of the sensory factory (items 44 to 
items 42 and 43, referring to vi- 
Innot befevaluated by mere observa- 
re the ee of an ophthalmolo- 
rough qhalysis is wanted. In addi- 
Jicating’ whether right or left hand 
the analyst may add E—showing 
y be used—to the hour notation on 


1is form to analyze Use this form to show 


job’s requirements every worker’s abilities 


Can he do the job? When a physician has completed 
this form, you'll have your answer. It contains the same 
80 items that are included on the job-analysis form. As 
long as the man’s physical capacities meet, or exceed, 
the requirements of the job, he can be assigned to it. 
Comparison between the two forms is easy: they can be 
slid together and checked in a moment. For easier com- 
parisons, analyses of all jobs in a single department can 
be recorded on a master form. Then the 80 factors 
measured will register on both forms. The physical capa- 
cities form is completed in triplicate. Only the copy re- 
tained by the medical department will carry complete 
diagnosis of the applicant’s condition. The copies that 
go to personnel and the department superintendent con- 
tain only the measurements of the 80 factors listed. 
While the form gives specific information, it still gives 
the examining physician freedom to express his opinion 
of the individual’s abilities: if he feels that a man 
shouldn‘t be on his feet more than half of a shift, then 
he marks 4 (hours) opposite item 25. 


nating physical-inability causes of accidents. 
GETTING THE PROGRAM GOING. To do this matching job 


Both government and industry, here and abroad, have 
been at it for some time (see Examine The Job Too, OH, 


March ’50). And out of their work has come a variety 
of systems for doing the matching. Now Hanman, after 
extensive travel and study, has drawn from 20 cur- 
rently-used placement methods and described a sug- 
gested one. 

e Heart of the system is the two forms shown above. 
Put them to work and you take a big step towards elimi- 


JULY, 1952 


takes three men—or departments: someone to analyze 
every job; someone to give workers a careful examin- 
ation; someone to correlate the results of these two 
analyses and apply them in assigning workers to jobs. 
But before you start your placement program, make 
sure that all supervisors—and through them, all em- 
Continued on page 48 
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Stop spills, save 
skilled workmen 
with “Safety-Walk” 


Now ‘‘Safety-Walk’’—a tough 
mineral-coated fabric with a stick- 
at-a-touch adhesive backing— 
makes it easy to get safe, sure 
footing on catwalks, steps, ramps 
and walkways. It’s available in 
four colors, many sizes and shapes 
to fit your exact needs. 





FREE SAMPLE 


Try “Safety-Walk” yourself! Easy to 
opply... strip off liner and press in 
place. For free sample and complete 
information write: Minnesota Mining & 
Manufacturing Company, Dept. 9H-72 
St. Paul 6, Minnesota. 











oe 
i 


REG. U.S. PAT. OFF. 


‘SAFETY-WaaR 


BRAND 


WETORDRY NON-SLIP 


atG US PAT OFF 


SURFACING 


Made in U.S.A. by MINNESOTA MINING 
& MFG. CO., St. Paul 6, Minn. also makers of 
“Scotch” Brand Pressure-sensitive Tapes, 
“Scotch” Sound Recording Tape, “‘Underseal’’ 
Rubberized Coating, 3M” Abrasives, ‘‘3M”’ 
Adhesives. General Export: Minn. Mining & 
Mfg. Co., International Division, 270 Park 
Avenue, New York 17, N. Y. In Canada: Min- 
mesota Mining & Mfg. of Canada, Ltd., Lon- 
don, Canada. 


Circle No. 19 on reader service card 
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Have You Heard...* 





..- About this attempt to spot potential 


accident-prones by pre-placement exams? 


How FAR CAN pre-employment test- 
ing go to help spot the applicants 
who might be accident-prone? Col- 
umbia-Southern Chemical Corpora- 
tion, Lake Charles, Louisiana, de- 
cided to find out. Since 1947, 
employment manager Walter Mel- 
ton and psychometrician Mary Tyd- 
laska have been operating a pro- 
gram to appraise applicants for 
work; so test scores are available on 
all hourly employees. Tests given 
are: Otis test of mental ability; 
Minnesota Personality Inventory; 
Kudner Interest Preference Record; 
Purdue Pegboard Test. 

With this file on each worker, 
tester Tydlaska selected two groups 
—one made up of men who had 
made at least 13 trips to the dispen- 
sary in the past three years; the other, 
men who had visited first-aid less 
than six times. The two groups were 
pared down to get men who matched 
fairly evenly as far as specific jobs 
and length of service are concerned. 
These were the accident-prones, 29 
of them, and the accident-free (26) 
men. The accident-prones averaged 
20 dispensary visits, the accident- 
free group, only 3. Then Mrs. Tyd- 


laska got down to comparing their 
test scores. 

e It seems reasonable to assume 
that men who make the most trips 
to the dispensary are those who 
might be hypochondriacs. So you’d 
think that the hypochondriasis scale 
of the Minnesota test would show 
up significant differences between 
the groups. This scale measures ab- 
normal concern about bodily func- 
tions. But the tests didn’t support 
this hypothesis. There were no 
significant differences between the 
two groups on this basis. In fact, 
none of the Minnesota Personality 
Inventory’s scales showed any par- 
ticular differences between accident- 
prone and accident-free workers. 

e Are those men who keep out of 
trouble smarter than the accident- 
prones? Not necessarily. Researcher 
Tydlaska couldn’t find any signifi- 
cant differences between the groups 
on the Otis Mental Ability Test 
either. 

e One place where a helpful dif- 
ference was found was on that por- 
tion of the Kudner test which mea- 
sures mechanical interest: accident- 


Continued on page 50 


... of results with these methods for 


easing older workers into retirement? 


SOONER OR LATER, ALL of us must 
slow down a bit. And, at some time 
after that, we all have to quit work. 
The only fact on which everyone 
seems to agree about the generally 
accepted standard retirement age— 
65—is that it needn’t apply to every- 
one, as far as physical ability is 
concerned. When should retirement 
be required? How should it be or- 
ganized? Here are several possible 
methods, outlined by the Illinois 
Department of Labor: 

e@ Reassign older workers to light- 
er tasks, jobs calling more for neat-= 
ness and accuracy than for speed 


and dexterity. This keeps the work- 
er busy at a productive assignment, 
takes into consideration his decreas- 
ing efficiency. But it isn’t as easy 
as it sounds. Plants where it has 
been tried, find that the system pro- 
duces additional problems of its 
own. 

For instance, in some operations, 
these easier jobs are considered part 
of beginners’ training and are nec- 
essary stepping-stones to more ad- 
vanced work. Then too, you may 
bump into seniority problems when 
you try switching job assignments. 


Continued on page 50 





* Brief features — condensed for busy readers 
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GLOVES, APRONS, SLEEVES 

MADE TO YOUR DESIGN 

.-WRITE FOR CATALOGS 
AND INFORMATION. 





157 STARK INDUSTRIAL PARK + CHARLESTON, S.C. 


Circle No. 21.on reader service card. 











Here's protection against those 
forgetful moments when tragedy 
lashes out to claim its toll. 
The Junkin Safety Guard is effective 
» » dependable. It can't ‘forget’ 
because it's built in... actually be- 
comes a part of the press itself. 
That's how Junkin is helping thousands 
of satisfied users set up better safety 
records ... higher production records. 


Write For This New Bulletin 


Uf you would like the facts about 
‘unkin Safety Guards, write 
us. There’s no obligation. 


JUNKIN SAFETY 


APPLIANCE CO., INC. 
101 SOUTH FLOYD ST., 
, LOUISVILLE, KENTUCKY 









wie 
JUNKIN cones 


Circle No. 22 on reader service card. 
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Right Off The Docket 





Hernia Was Correctable 
By Surgery 


CAN A MAN BE REQUIRED to submit to 
surgery for the relief of an injury- 
sustained disability? Here is what 
a Louisiana appellate court had to 
say on the matter: 

Johnson, a carpenter, suffered a 
bilateral inguinal hernia when he 
attempted to swing from a ceiling 
joist to the floor of a building he 


was working on. He had just start-, 


ed to swing down to the floor, when 
his helper raised up from a squat- 
ting position and stood right on the 
spot where Johnson would have 
landed. In trying to check his 
movement and avoid the helper, he 
twisted his body, producing the 
hernia. 

There’s no doubt but that the in- 
jury is compensable. Johnson asked 
for disability compensation for the 
maximum period—$30 a week for 
400 weeks. 


e The hernia could be removed 
by surgery, claimed his employer: 
he should be required to have the 
operation. Nothing doing, said John- 
son. I don’t want anybody whittling 
on me: there’s always a chance of 
the operation — any operation — 
proving fatal. 

That’s silly, said the employer. 
The surgical techniques used in 
hernioplasty have been perfected. 
With the new drugs and treatments 
now available, the danger is prac- 
tically nil. What’s more, there 
would be only one chance in twenty 
that the hernia would recur. 


The court called in experts to de- 
termine just how much of an ordeal 
the operation would be and whether 
any chances for a slip-up were 
present. Modern methods notwith- 
standing, they said, it’s still a major 
operation. As such, hernioplasty is 
susceptible to such possible compli- 
cations as pneumonia, nephritis and 
infections of the incision. Further- 
more, when a general anesthetic is 
used, there is always the possibility 
—even though it’s a slight one—of 
injury from it. And you have to re- 
member, said the court, that John- 
son has worked most of his 49 years 
at heavy labor: the body tissues 
have undergone certain degenera- 
tive changes by this time, and both 
complications and recurrence are 


more definite possibilities than they 
would be to a younger man. 

But, countered the company, if the 
hernia isn’t corrected, it will grow 
larger and continually lessen this 
man’s ability to work. That’s true, 
the court admitted; but, don’t forget 
that great strides have been made in 
the development of trusses and 
other appliances to reduce the dan- 
ger of hernia strangulation. 

e It all boils down to this, ruled 
the court: there are dangers in per- 
mitting a hernia to go uncorrected; 
there are dangers incident to its 
surgical correction — even though 
modern medicine has minimized 
them. Perhaps, one of these days, 
medical men will be able to guaran- 
tee the outcome of this operation. 
When that day arrives, then we may 
be justified in penalizing a man for 
refusing to submit to surgery. But, 
as it now stands, the worker must 
weigh the risks and make his own 
decision. After all, he is the person 
who would suffer. If he doesn’t 
want to be operated on, we can’t 
force him. Claim allowed. 

Johnson v. U.S. Fidelity & Guar- 
antee Co. of Baltimore: Court of 
Appeals of Louisiana, second circuit, 
March 28, 1952. (58 S2 261.) 


Did Accident Cause 
Loss Of Vision? 


WHILE HE WAS AT WORK, driving his 
truck, a foreign particle struck him 
in the right eye, Wood claimed. As 
a result, he said, both his right and 
left eyes had been losing their vi- 
sion: he is now nearly totally blind 
and completely unable to work. 

The accident did occur, That much 
was substantiated by a doctor who 
removed what looked like a piece 
of rust from the claimant’s right 
eye after the accident. 

e But, as far as the vision loss is 
concerned, the testimony turned up 
some additional facts. There had 
been some kind of previous eye in- 
jury, said a medical examiner—he 
diagnosed it as interstitial keratitis, 
probably present for some time and 
possibly a result of syphillis. His 
examination disclosed an 80 to 90 
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percent vision loss in the right eye, 
but said that—had the disease not 
been present—the scar caused by 
the accident would only have caused 
a 5 percent impairment. 

The doctor who removed the for- 
eign body from Wood’s eye couldn’t 
understand his visual deficiency in 
the light of the accident. He thought 
that there was no connection be- 
tween the accident and the left eye’s 
condition and doubted that the in- 
jury could have had more than a 
slight effect on the right eye. 

On the basis of this medical testi- 
mony, ruled the court, Wood failed 
to show (it is the claimant’s respon- 
sibility to show causal relationship 
between injury and disability) that 
the accident caused the loss of sight 
in his right eye, much less the left. 
Claim refused. 

Gordon v. Wood: Court of Appeals 
of Louisiana, first circuit, March 24, 
1952. (58 S2 249.) 


Rain Exposure Led 
To Fatal Pneumonia 


GENERALLY, INJURIES PRODUCED by 
exposure to weather or natural ele- 
ments—heat, cold, ice, snow, light- 
ning, etc.,—are classed as those to 
which the general public is exposed, 
and not covered by the compensa- 


tion acts. But there are exceptions. 
For instance: 
e Hiers, a construction superin- 


tendent, noticed a leak in the roof of 
one of his company’s buildings. He 
and Garris, a laborer, took about 45 
minutes to repair the leak, so that 
it wouldn’t damage the plaster. It 
was a raw, rainy day and Hiers suf- 
fered a chill. Garris took him to a 
nearby town and he was admitted 
to the local hospital. 

His condition improved slightly, 
then deteriorated; and he died 20 
days after the exposure. Diagnosis: 
atypical pneumonia-pleurisy. 

He had had a cold before he 
climbed up on the roof, said the em- 
ployer. The fatal pneumonia re- 
sulted from an exposure to natural 
elements, no greater a risk on the 
the job than off. Furthermore, as a 
superintendent, he was not called 
upon to climb out on roofs—certain- 
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ly not in inclement weather. 


e True, said the court, we are all 
subject to colds and their sequalae. 
The test as to whether the injury, 
caused or hastened by exposure to 
weather conditions, is occupational 
is this: was the employee exposed 
to a greater risk by his employment 
than an ordinary member of the 
general public would have been? 

We can dispense with the claim 
that his duties as a superintendent 
didn’t include repairing the roof, 
said the court. He saw damage be- 
ing done to his employer’s property, 


and he acted in the company’s inter- 
ests to prevent it. You can’t say 
that an accident is not occupational 
just because Hiers wasn’t doing ex- 
actly what was specifically pre- 
scribed to him. If a man acts to 
thwart an emergency, without de- 
serting his employer’s interests, and 
is injured while doing so, then his 
injury is certainly one arising out of 
his employment. Claim allowed. 
Hiers v. Brunson Construction Co. 
et al: Supreme Court of South Caro- 
lina, May 26, 1952. (70 SE2 211.) 
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Ladder Safely 





BEGINS HERE WITH... 


- LADDER SHOES 






No ladder is safe if it can slip. 


Safe-Hi Ladder Shoes give four-way 


protection against accidents: 


@ Rubber in the tread holds on any dry 


surface. 


© Cord fibers in the tread hold on wet or 


oily surfaces. 


‘3) Ridges bite through and scrape off for- 


eign matter for firm grip. 


@ Self-sharpening spike holds on ice or snow. 


The hard tool steel spike core is welded to walls of softer steel which 
wear away more rapidly, making Safe-Hi Ladder Shoe Spikes self 
sharpening. Quickly attached to standard wood or metal ladders. 


See your safety dealer or write 





SPECIFY 


Le 


and get that 
extra safety margin 





ROSE MFG. CO. 


721 Club Bldg., 


e SAFETY BELTS ¢ LADDER SHOES 
@ POLE GRIPS ¢ WALL GRIPS @ CHISEL GRIPS 


Denver, Colo. 
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LITTELL 
AIR BLAST VALVES 
Pieces forced out safely by air. 
Blank parts weighing up 
to 2 Ibs. are blown out of 
Press with a standard 
Air Blast Valve. 


LITTELL 
Pres-Vac SAFETY FEEDERS 
Blanks fed from c safe 
distance of 14 inches. 
Press-Vac operates from 
compressed air at 45 Ibs. 
pressure which passes 
through a venturi tocreate 
a vacuum. 


These figures are 

based on maximum se 

rate of Illinois 

Workmen’s Com- 

pensation from : 

Division of Statis- - 

tics and Research, f 

Illinois Industrial ges “hte LL MACHINE CO. 
Commission. 

(Figures for other " AIR DIVISION 

states are higher). 4171 RAVENSWOOD AVE., CHICAGO 13, ILL. 
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NEW 
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“TRIPL-PALM CONSTRUCTION" 
Where Punishment is Roughest * 


These new rough and tough 
Surety TRIPL-PALM GLOVES 
have an extremely heavy 
synthetic rubber coating on : ? 
the palm where the greatest = pos aa by ocean saat 
resistance to wear and abra- emerrrs ama —— 

sion is needed most—yet, they All styles available from your 
are soft and pliable for hand jobber or write today. 
comfort. On any job where 

there is extreme abrasive 

action—TRIPL-PALM GLOVES 


NO SEAM HERE ® 


WING THUMB 
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MULTIPLIES 
GLOVE LIFE 
RUBBER CO. 
DEPT. © . CARROLLTON. OHIO 
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Virility Affected By 
Chemical Dusts 


AMONG HIS OTHER DUTIES at a Bay- 
onne, New Jersey, chemical plant, 
Stepnowski was required to handle 
a chemical known as _ silbestrol, 
which contains female hormones. 
As a result of this assignment, and 
the company’s failure to take proper 
precautions on the process, he claims 
that he inhaled and absorbed silbes- 
trol dust particles. 

The outcome: “permanent impair- 
ment of function and _ biological 
change” producing “effimination” 
and sex impotency. In addition, 
claimed Stepnowski, he would suffer 
humiliation, mental anguish, em- 
barrassment and ridicule for the rest 
of his life. He filed suit for damages 
for negligence against his employer. 

He can’t sue us, claimed the em- 
ployer, because he has an alleged 
occupational disability. He must 
seek restitution under the Compen- 
sation Act. 

e But is this a case of occupation- 
al disability? It certainly isn’t an 
accident, ruled the court; because, 
by legal definition, an accident can’t 
occur over a prolonged period of 
time as a result of a cumulative ef- 
fect. But, according to the state’s 
recently broadened Occupational Di- 
sease Act, Stepnowski’s disabilities 
are covered. The law includes “... 
all diseases arising out of and in the 
course of employment which are 
characteristic ... to a peculiar trade 

. or are due to the exposure of 
any employee to a cause thereof .. ” 

The deliberately broad language 
of the law includes the disability 
claimed in this case, the court ruled. 
Even though the claimant hasn’t 
suffered any decrease in earning 
power or capacity for work, he is 
entitled to compensation for perm- 
anent loss of physical function of the 
body in the ordinary pursuits of 
life. Claim allowed. 

Stepnowski v. Specific Pharma- 
ceuticals, Inc.: Supreme Court of 
New Jersey, March 21, 1952. (87 A2 
546.) 


Foot Injury Led 
To Total Disability 
ANDERSON WAS A DIABETIC. Because 


of this condition, he claimed, a foot 
injury — incurred when he_ was 
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struck by a heavy boomer chain— 
failed to heal. He claimed a total, 
permanent disability. 

e Certainly, he should be com- 
pensated for his foot injury, said 
Anderson’s employer—but not for a 
total disability. That condition is 
due to his previous diabetic history, 
not to the occupational injury. And 
the company brought in medical tes- 
timony to back up its contention: 
the foot had healed entirely, said the 
medical man; the gangrenous spot 
on the foot—claimed to have re- 
sulted from the accident—might 
well develop without trauma, as a 
result of diabetes. 

e Anderson, on the other hand, 
claimed that the injury had aggra- 
vated his previous condition and 
had led to other infirmities. His 
medical evidence asserted that the 
injury affected, not only his right 
foot, but his hips and back too. The 
pain and nervous strain from these 
injuries made him completely un- 
able to work. 

You can’t deny compensation, said 
the court, simply because an injury, 
sustained at work, is aggravated by 
the effects of a pre-existing disease. 
Whether the man’s present condi- 
tion is the result of his injury alone, 
or of the combined effects of his 
diabetic condition compounded by 
the traumatic experience, they do 
exist. Award for total disability 
sustained. 

Traders & General Insurance Co. 
v. Anderson: Court of Civil Appeals 
of Texas, February 13, 1952. (246 
SW2 290.) 


Claimed Violation Of 
Safe-Place Statute 


HIPKE WAS AWARDED compensation 
for permanent total disability as a 
result of burns sustained while he 
worked for Badger Paper Mills, Inc. 
But he filed a claim, asking that the 
award be increased by 15 percent, 
in accordance with the state’s so- 
called safe-place statute. This law 
grants additional compensation to 
employees injured as a result of an 
employer’s failure to provide a rea- 
sonably safe place of work or failing 


ee | 
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to comply with Commission safety 
rules. 

The burden was on the claimant 
to show that his employer didn’t 
take all steps reasonably necessary 
to protect its employees. The cir- 
cumstances surrounding the acci- 
dent were these: 

e Hipke was working in the pas- 
sageway next to a blowpit. (In the 
papermaking process, acid-treated 
pulp is blown into the pits at a tem- 
perature of about 280 degrees.) A 
fellow employee came into the pas- 
sageway to close and lock the ports 
on the pits—in order to prevent 
steam and acid from escaping; but 


he forgot to close one of them. When 
the pulp was forced into the pit, the 
discharge struck Hipke, burning 
him severely. 

Two stairways provided exit from 
the passageway—the closest, only a 
few feet from where the accident 
took place. Hipke brought in num- 
erous suggestions for making the 
passageways more safe. 

These may be very valuable sug- 
gestions, ruled the court; but they 
don’t show that the company failed 
to provide a safe work place. Any 
building can probably be made more 
safe: in fact, the Badger Paper Co. 


Docket continues on next page 
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RUEMELIN Fume Collectors 





Welding without ventilation. Note 
smoke and gas clouds, 


(Right) Welding with Ruemelin 


Fume Collector, PATENTED 








Ruemelin Fume Collectors remove 
smoke, gas and welding heat. Keep 
the shop air clean. Efficient and prac- 
tical, Maximum coverage in welding 
areas. Your welders work better with 
this equipment in use. Write for bul- 
letin 37-D describing all models. 


Long reach collector extends working range of hood to 15 ft. or 18 ft. operating radius. 


Double swivel permits hood to work in 360° circle for full coverage. 








RUEMELIN MFG. CO. 


3888 NORTH PALMER STREET e 





Manufacturers and Engineers SAND BLAST AND DUST COLLECTING EQUIPMENT 
MILWAUKEE 12, WISCONSIN, U.S.A. 
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YOU CAN TELL AT A GLANCE 
WITH 


QUIK-LABEL PIPE MARKERS 


Identify every pipe in your plant quickly 
and inexpensively with Brady Pipe Markers. 
They give you a uniform system of identifi- 
cation based on ASA Standard Al3. Anyone 
can apply and everyone can identify the 
pipe contents and direction of flow. Cut 
maintenance time. Make your plant a safer 
place to work. Over 235 different markers 
in stock. Specials made to order. 


QUIK-LABELS come on handy dis- WRITE FOR 
penser cards. They are printed in large Free 
black letters on approved ASA back- SAMPLES 
ground colors. Applied i in a jiffy—they eee 


USEFUL 


Use indoors CATALOG 


Cost only a few cents per 


stick without moistening. 
or outdoors. 
marker. 


DISTRIBUTED IN 125 PRINCIPAL CITIES 








MANUFACTURERS OF SELF-STICKING PRODUCTS 





2B RAID Ye 








1628 E. SPRING STREET » CHIPPEWA FALLS, WIS. 
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added several stairways shortly af- 
ter the accident. Even though the 
new installation further reduced the 
danger, there is no indication that 
the pre-existing conditions were in 
violation of the safe-place statute. 
Claim for additional compensation 
denied. 

Hipke v. Badger Paper Mills, Inc. 
et al: Supreme Court of Wisconsin, 
March 4, 1952. (52 NW2 401.) 


Miner Found Dead 
At Place Of Work 


HOLBROOK WAS FOUND dead in the 
coal mine where he worked. His 
body was located about a half-mile 
from the nearest entrance. Poison- 
ous gases killed him, his widow 
claimed. To back up this claim, she 
presented testimony by several wit- 
nesses, including the man who found 
her husband’s body, to the effect 
that the trap-doors in the mine 
were open. It was generally neces- 
sary to keep the trap-doors closed 
in order to maintain air currents and 
ventilate the faces where the men 
were working. 

e But two other witnesses tesi:- 
fied that they went into the room 
where Holbrook’s death occurred 
and they found plenty of fresh air. 
Company officials made tests and 
established that air levels exceeded 


Department of Mines minimum 
standards. And they said that the 
trap-doors worked automatically, 


with an alarm horn to warn if the 
ventilation fan failed to operate. 
However, all of this examination 
took place in the middle of the af- 
ternoon, while Holbrook’s death oc- 
curred early that morning. 

Medical testimony revealed that 
the death was due to a heart condi- 
tion caused by excessive drinking. 
The burden of proof was upon the 
claimant to show that the air in- 
haled by her husband was impure. 
Most of the evidence indicated that 
nobody knew anything about the 
condition of the air in the room 
where Holbrook’s body was found. 
Since no evidence was brought in 
to substantiate it, the claim was 
denied. 

Clear Branch Mining Co. v. Hol- 
brook et al: Court of Appeals of 
Kentucky, March 7, 1952. (247 SW2 
48.) 
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New Safety and Health Aids 





EMERGENCY SHOWERS -~ First de- 
signed for the U.S. Navy to protect 
men employed at remote, hazardous 
points, Logan portable emergency 
showers are now available for civil- 
ian use. And Logan points out that 
many states have laws requiring 
emergency protection of this type. 

Where permanent shower instal- 
lation is not feasible, the portable 
shower can meet the increasing 
risks of fire, acids, radiological, bac- 
teriological and other contaminants 
to the human body. Quickly and 
easily moved, it can be used wher- 
ever a water supply is available. Al- 
though only four men are required 
to load the shower on a truck, the 
base is so sturdy that it provides 
maximum stability. 





This mobile unit embodies the fea- 
tures of the Logan permanent-in- 
stallation showers. New spraying 
techniques make it possible to 
quench fire rapidly and to dilute 
and remove acids or other foreign 
materials from the clothes or body. 
It incorporates numerous sprays: 
four overhead; two for eyes and 
face; four bottom sprays that direct 
water upward under smocks, coats, 
etc. and four streams are directed to 
the feet. For speed, the shower can 
be entered from either side. The 
water valve is operated by a swing- 
ing gate. 


Circle No. 101 on reader service card. 


EXTINGUISHER—After three years of 
research, Stop-Fire, Inc. announces 
a new, fast-flowing dry-chemical 
extinguisher. Called Redi-Flo, it 
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was designed to eliminate clogging, 
a common cause of faulty operation. 
Secret of the unit’s smooth flow: an 
additive which coats the powder 
particles and forms a water-resist- 
ant skin over each crystal. Another 
feature: elimination of the need for 
large quantities of moisture-proof- 
ing ingredients. Since only a small 
amount of moisture-proofer is add- 
ed, Redi-Flo carries more extingu- 
ishing agent—nearly 6 percent more, 
according to the maker—per unit 
than ordinary dry-chemical extin- 
guishers of similar sizes. The unit 
features one-hand operation and a 
clever locking mechanism that pre- 
vents accidental discharge, but 
won’t slow down use. UL approved, 
it is available in 3, 5 and 10-lb. units. 
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PLASTIC GOGGLE—Flexibly conform- 
ing to all facial contours, the Viny- 
lite frame of its new goggle holds 
the lens with rigidity so that pro- 
tective efficiency is maintained, says 
Willson Products, Inc. The flexible, 
fully transparent frame is molded 
of viylite. The lens is of .060” acet- 
ate and is separately replaceable. 
The goggle provides all-day com- 
fort, since it weighs just over an 








ounce. It fits easily over all types 
of prescription glasses. It’s No. 91 
in Willson’s Monogoggle line. 
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WOMEN’S OVERALLS—Women weld- 
ers need carefully designed protec- 
tive clothing. American Optical Co. 
offers a new line of tailored overalls 
styled to allow free movement, yet 
fitting snugly so no gaps catch fly- 
ing sparks. The new protective 
clothing is made of light weight, 
chrome-tanned leather, with a soft, 
suede-like appearance. 





Flared trouser legs provide foot 
protection and make the garment 
easy to put on and take off over 
safety shoes. The yoked backs of the 
tailored coat and short jacket give 
greater freedom of arm movement. 
Tucks running down from the shoul- 
ders in front provide fullness and 
flexibility at the chest. The sleeves 
are shaped to fit and the seams are 
welted and located away from the 
direct line of fire. 
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RUBBER SLEEVES—Complete protec- 
tion up to 20,000 volts for linemen 
working aloft is claimed by Flex- 
Fit, a new rubber sleeve. Made by 
Charleston Rubber Co., it has high, 
wide shoulders: they buckle togeth- 
er across the chest and back. Like 
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LEATHER 
RUBBER OR COTTON 


THIS IS WHAT “WASH-RITE” DOES... 


Throw all your dirty, worn leather, rubber or cotton gloves in our 
steel drum. Ship to us. We correctly clean, sterilize, COMPLETELY 
REPAIR, sort, reshape, pair and ship them back to you as serv- 
lceable as new. Depending upon the gloves and their usage, 
gloves are being re-claimed by us 3 to 5 times. We specialize 
only in laboratory controlled re-claiming of rubber, leather and 
cotton gloves, aprons and clothing. Write for literature. 
10 Years of Proven Service 
YOUR GOODS FULLY INSURED ... WORK GUARANTEED 


Cost? 


Waok-Rite Comp 


1412-26 CORNELL AVENUE - INDIANAPOLIS 2, INDIANA 
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Many thousands of Ansul Dry Chem- 
cal Fire Extinguishers are exported each 
year. They may be found in oil fields of 
Central and South America, in gold 
mines of South Africa, in the Arctic 
wastes of Iceland, Northern Canada and 
Alaska and even in the tropical para- 
dises of the Dutch East Indies. In addi- 


tion, airports all over the world use An- 
sul Equipment to protect lives and prop- 
erty against loss by fire. 

It all goes to prove that the word gets 
around concerning the greater Fire-fight- 
ing effectiveness of Ansul Dry Chemical 
Fire Extinguishing Equipment. 


SEE PAGE 43 
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the company’s Flex-Saf rubber 
gloves, the new sleeve is dipped 
from pure rubber stock. Results: no 
stiff molded seams; more flexibility; 
longer wear. Descriptive catalog is 
yours on request. 


Circle No. 105 on reader service card. 


HEATING MAT—A rubber mat with 
a built-in radiant heating unit has 
been developed by U.S. Rubber Co. 
On the surface, the heater looks like 
a high grade rubber floor mat. Its 
center, however, contains a layer of 
electrically conductive rubber which 
constitutes the heating element. It 
operates on 110-volt current which 
can be supplied from any lamp sock- 
et or baseboard outlet. The new mat 
has been tested in unheated or re- 
frigerated areas of industrial plants 
to provide greater comfort for em- 
ployees who encounter cold work- 
ing conditions on the job. 

Called Uskon, the- mat is con- 
structed for toughness. Normal op- 
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erating temperature for the heater 
is about 35 degrees above the sur- 
rounding temperature. That’s warm 
enough to give adequate comfort but 
not hot enough to feel uncomfort- 
able under foot. 
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WET-DRY VACUUM — A _ by-pass 
motor in the new 10B Finnell model 
assures against grounds when pick- 
ing up suds or dust. Since the va- 
cuum air stream does not pass 
through the motor, neither dust nor 
moisture can injure it. A separate 
fan keeps the motor cool during pro- 
longed periods of operation. 

The machine has a one HP motor, 
operates quietly and weighs only 53 
pounds. It rides on ball bearing 
swivel castors. Twelve gallon wet 





capacity and 1-1/3 bushels dry as- 
sure long operation before emptying 
is required. Accessory tools equip 
the 10B for the many hard-to-get- 
at places, such as overhead pipes, 
grills, venetian blinds and air filters. 
It is sturdily constructed with corro- 
sion-resisting vinylite inside. Out- 
side is finished in attractive baked 
enamel. Hose connections are non- 
rusting swivel type with positive 
lock. 
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INDUSTRIAL TELEVISION—Now you 
can see where you can’t look. Dan- 
gerous operations can now be re- 
motely controlled with perfect safe- 
ty to personnel who see the process 
at close range with industrial tele- 
vision, though they are behind bar- 
riers or hundreds of feet away. Some 
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uses are: destruction testing of jet 
engines, machining explosive mater- 
ials, nuclear research and continuous 
casting of steel billets. 

Rugged construction and easy in- 
stallation are claimed for the new 
model put out by Diamond Power 
Specialty Corp., called the 300-B 
Utiliscope. Servicing when needed, 
is greatly simplified by the con- 
struction, says the maker. Any side 


of each case can be separately re- 
moved for easy inspection and ser- 
vicing. 

Just plug the Utiliscope into any 
105 or 125 volt, 60 cycle circuit, con- 
nect cables and it is ready to oper- 
ate. Aside from external illumina- 
tion, power requirement is only 225 
watts. Special models can be sup- 
plied for other power. condi- 
tions. Only a screwdriver is needed 
to adjust focus, brilliance and con- 
trast. All other controls can be lock- 
ed in adjustment to prevent tamper- 
ing. An illustrated pamphlet, of- 
fered free, gives details on uses in 
hazardous areas. 


Circle No. 108 on reader service card. 














NEW TOOL WELDS SAFETY-TREADS 
FASTER, BETTER AT LOWER COST 


No Arc to “Hold” with New Vibrator Welding Tool— 
Deposits Non-Slip Beads on Metal Surfaces at 5 FPM— 
Total Cost 10c Per Sq. Ft. 


Now you can do a really effective job of preventing slipping and 
falling accidents on smooth metal surfaces. Just apply rough 
metal beads, quickly and easily, with the RUF-TRED vibrating 
electrode holder. Used with standard AC or DC welding ma- 
chines, the RUF-TRED Tool deposits hard, “foamy,” long-wear- 
ing beads which retain their “gripping” characteristics even 


when wet or oily. As easy as drawing a chalk 


line. Fast—applies 


5 feet per minute. No welding skill required—the RUF-TRED 
Tool vibrates the electrode for automatic intermittent arcing. 
Total cost forvsafety-treading one square foot only 10c, including 


labor, material and power. 


Slip-proof your metal stair treads, walkways, platforms, running 
boards, foot pedals, door sills, manhole and trench covers. 


Write for FREE Bulletin 56-H 


METALLIZING 


38-14 30TH STREET 


1 Great Britain: METALLIZING EQUIPMENT ¢ 





ENGINEERING CO., 
Meal 


INC. 


LONG ISLAND CITY 1, N.Y 


YMPANY, LTD. Chobham near Woking, £ 


Circle No. 31 on reader service card for more information. 
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BEAT THE HEAT! 










E-X-P-A-N-D-E-D 


SWEATBANDS 


FEATHER-LIGHT— You feel only soft cool, 
comfort! 

*£E-X-P-A-N-D-E-D COTTON — Cotton- 
backed gauze expanded to 8 times nor- 
mal thickness! 

FOUR-LAYER FOLD—Extra absorbent 
capacity! 

NO METAL—Only pure cotton and cot- 
ton-covered elastic. No rusting, chafing, 
no discomfort. 


COTTON* 


Soinexpensive, they can be usedand thrownaway... 


So strong, they can be rinsed and used repeatedly! 


Here’stheanswertoperspiration...super- 
soft, super-absorbent E-X-P-A-N-D-E-D 
COTTON SWEATBANDS. Real com- 
fort for those hot-spot jobs ...a better 
band at a Jower price. 

Perfectly designed. No metal parts to 
rust or chafe, cotton-covered elastic holds 
band firmly but you can’t even feel it. 
Get E-X-P-A-N-D-E-D COTTON 
SWEATBANDS from your regular dealer 
in safety or first aid supplies. Write us 
for free sample today. 


GENERAL BANDAGES, INC., Chicago 5 


Makers of GAUZTEX—The bandage that sticks to itself 


Circle No. 32 on reader service card for more information. 
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SAFETY SIGN that will be weleomed by Safety Men! 
Brady Safety Signs stick to wood, glass, metal, con- 
crete, etc. without moistening. May be applied to 
any clean surface in a jiffy. No screws, nails, bolts 
or skilled help necessary. All you do is peel from 
card, apply where wanted and the sign is up to stay. 


Brady Safety Signs are made of durable cotton 
cloth, Silicone Coated to resist dirt, grime and 
moisture. CONFORM TO ASA Standard Z35.1-41. 








Select your requirements from a WRITE FOR 
complete catalog of standard safety Free ¢ 
messages. Cost only a few cents per — ; 
sign. Immediate delivery. Specials USEFUL 
made to order. CATALOG 
ane MARKERS MANUFACTURERS OF SELF-STICKING PRODUCTS 








ea BRADY 


MASKS & S 1632 E. SPRING STREET + CHIPPEWA FALLS, wis. 








Circle No. 33 on reader service card for more information. 





NEW SAFETY AIDS 





Continued 





asad 

SAFETY HELMETS—Any head, from a 
size 6% to an 8—can be safely fitted 
in one of the new hard hats intro- 
duced by Industrial Products Co. 
Made of Polyester resin and rein- 
forced with Fiberglas, the new head 
protectors have successfully com- 
pleted the complete battery of Gov- 
ernment specifications tests. The 
helmet model (illustrated) weighs 
12 ounces; the brimless cap, only 10 
ounces. Accessories include chin 
straps, linings for winter wear and 
brackets for lamps. Take your pick 
of five standard colors: brown, 


white, red, green, yellow. 
Circle No. 109 on reader service card. 


DRIVING GLASSES — Drivers have 
welcomed the extended vision of 
modern vehicles, but many have 
found the feature a mixed blessing 
because of increased sun_ glare 
which has accompanied more ex- 
pansive windshield and window 
areas. Effects of sun glare are a 
hazard, not only in daytime driving, 
but at night as well. Exposure to 
the sun may cause definite impair- 
ment of the eye’s sensitivity to light. 

Bausch & Lomb scientists have at- 
tacked the problem through “gradi- 
ent density”, in which a metallic 
film thickness gradually decreases 
toward the center of the lens, trans- 


SHUTS OUT 
ABNORMAL 


OVERHEAD 


Geen SHUTS OUT 
ee 
GLARE 


- w ~ 


SQ SHUTS OUT 
GLARE FROM 
WATER 


HIGHWAY 
ANDO SAND 


DOUBLE 
GRADIENT DENSITY 


OCCUPATIONAL HAZARDS 
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mits only the useful light rays es- 
sential to clear vision. This coating 
at the top of the lens gives drivers 
extra protection against direct over- 
head glare. When used also at the 
bottom, it eliminates reflected glare 
from shiny hoods, radiator orna- 
ments, and chrome trim on both 
their own and passing vehicles. Ac- 
cording to the maker, loss of night 
visual acuity of up to 50 per cent 
can be attributed to the use of in- 
adequate sun glasses during the day. 


Circle No. 110 on reader service card. 


SAFETY HANDRIFT—Wherever it is 
necessary to pound a finished sur- 
face without causing marring, es- 
pecially where working space is lim- 
ited, machinists often use a drift of 
brass, lead or some other soft metal, 





PATENT PENDING " 


CUTAWAY SECTION 


pounding it with a hammer. This 
dangerous practice frequently 
causes injuries to hands or eyes as 
well as lost time and work stoppage, 
as a result of flying metal or missed 
blows. 

To solve this problem, the Custan- 
ite Corp. is introducing the new 
Flex-Flo Safety Handrift, designed 
on the principal of its Flex-Flo safe- 
ty hammers. The principal of con- 
trolled compression gives great dur- 
ability while providing mushroom- 
free service. Guaranteed to outlast 
ordinary drifts up to 30 times, the 
Handrift offers a rivet-lock pinning 
which prevents the head from flying 
off the non-slip handle. It’s made 
of a special alloy which can’t chip, 
flake or spark. 


Circle No. 111 on reader service card. 


WORK GLOVES—-Plastic dots are the 
new wear-resistant idea introduced 
by the Riegel Textile Corp. These 
dots, permanently set into standard 
10-ounce canton flannel, make the 
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new glove outlast conventional can- 
ton flannel gloves by more than 
two-to-one, says the maker. This 


new product satisfies the need for 
lightness, flexibility and comfort in 
a glove while increasing abrasive 
wear. The new plastic dot gloves 
cost slightly more than ordinary 
canton flannel gloves, but the in- 
crease is far outweighed by prom- 
ised wear. 
Circle No. 112 on reader service card. 


WATCH FOR ANNOUNCEMENT 
THE MOST COMPLETELY INDEXED 


SAFETY MANUAL EVER OFFERED 














60 DAY TRIAL OFFER 


We will ship prepaid your trial 
order for any amount of Onox 
and footmats. You pay nothing 
unless fully satisfied after 60 
days’ use. 





Stop Athlete’s Foot! 





SKIN TOUGHENING! 







Used by Over 70% of the 
Largest Industries in the United States 
No splash « No mess © No waste ¢ Odorless 

Easy to maintain ¢ Nothing to get out of order 

Men like Onox « It relieves tired, aching feet 
Modern research has upset the old theories about Athlete’s 
Foot control. Skin specialists now say that the best chance 
of preventing Athlete’s Foot is to improve the condition of 
the skin. That’s what Onox does. Onox mineral salts 
toughen the skin and make it resistant to fungus growth. 
No fungus growth—no Athlete’s Foot. 











ONOX 
SPONGE RUBBER 
FOOTMAT 





ONOX, INC. 


DEPT. B, 121 SECOND STREET 


SAN FRANCISCO 5, CALIFORNIA 


WAREHOUSES: BROOKLYN, CLEVELAND 
NEW ORLEANS, LOS ANGELES 


Circle No. 34 on reader service card for more information. 
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EVERYTHING 


BULLARD 


IN SAFETY 









Distributors in 
principal cities 


E. D. BULLARD COMPANY 
275 ENGHTH STREET, SAN FRANCISCO, CALIFORNIA 





Circle No. 35 on reader service card. 
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GIMMICK OF THE MONTH—Continued 





TO 110 V. 


DIAGRAM OF THE 
DINGLE — DANGLE 
Photo on Page 





























BELL 














TO MOTOR CONTROL 





Chains are adjusted to hang below and to the outside of the sheets’ normal 
pass line. If steel sheet touches either of them, it is grounded, energizing the 
relay 1 (CR 1) and cutting the leveller motor. At the same time, it rings the 
alarm bell. Relay 2 (CR 2) is a safety device to prevent starting the leveller 
without first closing the switches and turning on the dingle-dangle. 


Ot 4 


SHEET 
CHAINS = 














A transformer brings the voltage 
down from 110 to 24, a personnel 
safety factor. When the sheet strikes 
the dangling chains, it grounds the 
chain and energizes the relay. The 
relay opens its contacts and stops 
the leveller. A second relay was 
added after the original model had 
been in use for some time. This one 
assures that the leveller won’t be 
started without the dingle-dangle 
also being in operation. The last 


WANTED: 


modification was the addition of a 
bell in the circuit. This gives the 
operator an audible alarm, as well 
as shutting off the power. Since the 
device simply disconnects the motor 
control, the leveller-motor’s mo- 
mentum may carry the sheet a way 
before it stops. The alarm bell is 
therefore an important addition. An 
electrically operated or dynamic 
brake on the motor would eliminate 
this requirement. 


Your favorite gimmick. Send photo of 
it and description to the editor, OH. 


OCCUPATIONAL HAZARDS 
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SUPERVISORS’ SAFETY BOOK 





Continued 


every man every week: at the end 
of each month he sends a tally sheet 
in to the safety department, showing 
the names of all workers and the 
dates of his safety talks with them. 
There’s a space to keep that record 
in the weekly safety book too. And 
to give supervisors something con- 
crete to talk about, the weekly book 
contains a brief safety talk (number 
4). 

Illustrated resumes of recent seri- 
ous accidents are included (number 
3) to give all supervision a clear 
picture of what happened, why it 
happened, how to prevent its recur- 
rence. At the back of the book is a 
glossary of safety definitions. The 
terms accident frequency and acci- 
dent severity may be perfectly clear 
to. you, but the operating men are 
happy to have them explained in 
writing: it helps them when they 
analyze their own department’s rat- 
ings, 

There’s plenty of blank note space 
in the safety book too. That guar- 
antees readership and constant use 
throughout the week. By the time 
the note pages are used up, the 
supervisor has a new book—com- 
plete with up-to-date statistics and 
more safety-selling aids. 


HOUSEKEEPING ACTION 





Continued 


The big housekeeping test is given 
every month. The entire plant—of- 
fices and laboratories included—gets 
a going-over on this one. The gen- 
eral housekeeping committee, in- 
cluding safety department represen- 
tatives, scores all areas on a rating 
form. The tabulations are posted on 
all bulletin boards and circulated to 
all supervisors. The top-ranking de- 
partment is awarded a good house- 
keeping banner, which it retains for 
the following month. The depart- 
ment with the poorest record gets 
recognition too: another banner 
(see cut) goes to that department. 
It’s a good bet that the booby-prize 
winner won’t get stuck with this 
banner twice in a row. 


COMING SOON 
800 PAGES PACKED WITH 


READY SAFETY INFORMATION 





JULY, 1952 












INDOORS and OUTDOORS 
YOUR 
BEST PROTECTION 
FOR 
FLAMMABLE LIQUID, 
GAS AND ELECTRICAL 
FIRES 


ANSUL om 


FIRE EXTINGUISHING 
mhanannisiggpanccs 




















Electrical Fires 


Flammable Liquid Fires Gas Fires 


Ansul Dry Chemical Fire Extinguishing 


HAND PORTABLES Equipment has world-wide recognition as 


e preferred protection for flammable liquid, 
WHEELED PORTABLES gas and electrical hazards. Yet a surprising 
Py number of Ansul Extinguishers are used to 
STATIONARY protect textile mills and paper mills against 


EXTINGUISHERS serious loss from surface fires such as occur 
AND in textile lint and combustible paper dust. 

PIPED SYSTEMS " 7 : P 
. The textile and paper making industries rely 


on Ansul Extinguishers for quick control of 


ae dangerous flash fires in class “A” (ordinary 


TRAILERS AND 


SELF-PROPELLED combustible) materials. Any remaining em- 
UNITS bers are quenched with small quantities of 
e water, thereby keeping water damage at a 


minimum. 

Surface fires in textile lint and combustible 
dusts spread rapidly. They need quick con- 
trol. If you have serious lint or dust hazards, 
talk with your Ansul representative. He may 
have suggestions to reduce fire damage and 
lost production time. 





Send for File No. 906. You will receive 
a variety of helpful printed matter. 
Included is our latest catalog which 
describes Ansul Extinguishers of all 
sizes —- from the small Ansul Model 4 
to Ansul Piped systems and Ansul 
2000 Ib. Stationary Units. 


ANSUL 


CHEMICAL COMPANY 


Fire Extinguisher Division 
MARINETTE ¢ WISCONSIN 


ICES A _ DISTRIBUTORS IN PRINCIPAL CITIES IN THE U.S. A., CANADA AND OTHER COUNTRIES 
UFACTURERS OF INDUSTRIAL CHEMICALS, REFRIGERANTS AND REFRIGERATION PRODUCTS 


Circle No. 36 on reader service card for more information. 











ANSUL 
MODEL 20-B 
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HOW TO SELL SAFETY SHOES 





even on their shoe store operation. 
At least, the dollar income didn’t 
match the cost of the shoes plus op- 
erating overhead. But profit in shoe 
sales, and in all safety work, is 
figured on the basis of injuries pre- 
vented. One large Pennsylvania 
manufacturer adds 50c to the actual 
cost of the pair of shoes, figures it 
still loses about a dollar on each 
sale. More common practice among 
plant stores is adding only shipping 
costs to the invoice price of the 
shoes. Main reason why plant stores 


Continued 


don’t pad the price very often: one 
of the big selling points to the 
worker is the fact that he can buy 
fine shoes at a considerable savings 
right in the plant. How well this 
sales pitch goes over can be seen 
from the experience of a large metal 
producer in a rather small town. 
This plant was forced to limit the 
sale of shoes and pay close attention 
to who bought them. Why? Work- 
ers found out that the stylized safe- 
ty shoes were better and cheaper 
than they could buy at retail stores 





Arou CLEANLINESS IS AUTOMATIC WITH 


SPAB WASTE RECEPTACLES , 


Everybody is a member of your cleaning department 
by conveniently locating Bennett Bilt Self-Closing 
Receptacles to invite their use for economical neatness 
and sanitation. Put them to work for you today. 


ONLY BENNETT BUILT WASTE RECEPTACLES 
HAVE ALL THESE FEATURES: 


@ Stainless steel feet 


@ Extra heavy-gage, corrosion-resistant steel 


@ All-welded construction 


@ Smooth surface—no catching or tearing of clothes 


@ Reinforced rounded corners for strength 
and appearance. 

@ Counter-balanced self-closing, independ- 
ent doors stay closed to provide greater 
sanitation and reduce fire hazards 

@ Baked white or green enamel finish 

Built for hard usage make these receptacles 


a natural “buy”. Write for fully illustrated 
catalog. 


Below shows how easy it is to remove Osnaberg 
bags or galvanized liners. 





ALSO PRODUCERS OF PAPER TOWEL 
AND TISSUE PAPER DISPENSERS 





Single fold junior paper towel dispensers. 





E nd 
ee 


No. 500 and No. 600 tissue 
paper dispensers for single fold 
and double fold respectively. 












Double fold paper towel dispensers. 


BENNETT MANUFACTURING CO., ALDEN, N.Y. 





Circle No. 37 on reader service card for more information. 
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and were outfitting their families 
with them. 

HOW IS MORE IMPORTANT THAN 
HOW MUCH. The method of pay- 
ment is a big factor in shoe store 
operation. Cash-and-carry purchases 
are on the decline these days, for 
several reasons. From the plant’s 
point of view, it’s a nuisance—and a 
risk—to have money handled. From 
the worker’s, there is nothing so 
conducive to buying as the ability to 
say “charge it.” If a man doesn’t 
have to dig down in his pocket and 
fork over the money, the whole pro- 
cedure becomes relatively painless. 
The cost of bookwork on deducting 
shoe purchases from a man’s pay is 
simplified by use of payroll deduc- 
tion records (see cut). Payroll de- 
duction has proved to be a big in- 
ducement to buy: one mobile shoe 
store found, when they gave work- 
ers the option of paying cash or 
having the cost deducted from their 
checks, that sales jumped to nearly 
double the previous level. Most 
stores that permit either cash or 
deduction purchases find that better 
than 95% of their sales fall in the 
latter group. 

To minimize the administrative 
cost, nearly 90% of the shoe stores 
surveyed by OccUPATIONAL HAZARDS 
limit the number of payroll deduc- 
tions to two. Otherwise, the cost of 
bookkeeping might easily exceed the 
amount of money being deducted 
each time. But some plants still 
leave the number of deductions up 
to the purchaser. They try to make 
the out-of-pocket cost as small as 
possible, thereby encouraging work- 
ers to buy safety shoes. Armco Steel 
Co., Middletown, Ohio, for example, 
sets the minimum weekly payment 
at one dollar a week until the shoes 
are paid for. 

Your own payment policy will 
have to be a compromise somewhere 
between economical administration, 
on one hand, and encouraging shoe 
sales on the other. Payroll deduc- 
tions are a sure way to boost sales: 
how many you allow is up to you. 

Losses through payroll deductions 
are slight, according to shoe store 
administrators in several plants. 
There is the possibility of a new 
hire signing for his shoes and then 
not showing up to start work; but 
even with 12,000 workers, Great 
Lakes Steel finds this a rare occur- 


Continued on page 47 


COMING NEWEST, 
MOST COMPLETE SAFETY 


MANUAL EVER PUBLISHED 
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Product Information 





MOST PRESS ACCIDENTS occur on second forming work 
—not on blanking. So The Guarding Co. has devoted 
its efforts to developing a safeguard for this kind of 
press work. The result is a guard that makes injury 
from a repeat impossible, says the maker; because the 
operator’s hands are removed from danger. You’ll 


want to get complete facts on this new guard. Free. 
Circle No. 113 on reader service card for more information. 


A PRACTICAL GUIDE for economical and efficient care of floors—all types— 
has been prepared by A. C. Horn Co. It covers the conditioning, repairing 
and maintenance methods for the widest variety of floor materials—con- 
crete, asphalt tile, cork, linoleum, magnesite, terrazzo, wood. Just ask for 


free copy. 
Circle No. 114 on reader service card for more information. 


ON-THE-SPOT TREATMENT of wounds and burns is out- 
lined simply in a pamphlet available free from Chese- 
brough Mfg. Co. The pamphlet was prepared for the 
New York City Office of Civil Defense. Send for a copy 
and be prepared. 


Circle No. 115 on reader service card for more information. 


ARE YOU SURE that your watchman is on the job; that he is covering his 
tour of duty regularly and repeatedly? If he carries a Chicago Watchclock 
on his rounds, he will—each morning—have a complete, tamperproof record 
of his performance for you. These records entitle users to reduced insurance 


rates. The complete, illustrated story is embodied in a free folder. Get one. 
Circle No. 116 on reader service card for more information. 


COFFEE A SAFETY AID? It sure is, according to recent 
surveys. But there’s a trick to serving it efficiently and 
economically. For help on ways to dispense it to work- 
ers, ask for copies of illustrated brochures offered by 


Vacuum Can Co. 
Circle No. 117 on reader service card for more information. 


DO YOU KNOW how to bandage a worker’s injury to give protection while 
keeping him on the job? Becker Surgical Supply will send you a free bro- 
chure explaining modern industrial bandaging procedure for the worker 
exposed to dampness and other work problems. Along with it, you can get 


a sample of Flexo-Seal—it’s a new brushable coating to protect bandages. 
Circle No. 118 on reader service card for more information. 


A DRINK OF WATER can cost you plenty in lost man- 
hours. Still, that water is vital to worker health. What 
to do? Take a look at new research on the subject, done 
by General Electric Co. It shows, among other things, 
how over seven dollars a man can be saved each year. 
Titled New Way To Cut Wasted Man-Hours, it’s free. 


Circle No. 119 on reader service card for more information. 
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JB47—-No Accident Awards 


JB47—CGold plated, pin and safety catch, 
any year date. 75¢c ea. (Plus Fed. Tax) 





1933 SERIES ... 1%” dia. hard glazed 
enamel, heavily gold plated pin and 
safety lock catch. $10.50 doz. (plus 
Fed. Tax) 
FOR 
SERVICE EMBLEMS 
SAFETY EMBLEMS 
PLAQUES—TROPHIES 
and 
PRACTICAL AWARDS 
Write 
for FREE CATALOG 


CLARENCE WILLIAMS 


WILLIAMS JEWELRY & MFG. CO. 


Silversmiths Bidg. 10 S. Wabash Ave., 
Phone: CEntral 6-5018 Chicago 3, Ill. 














Circle No. 38 on reader service card. 





prepare your plant today 
FOR THE 


INJURY OF 
Tomorrow! 








1951 leads all previous years in 


plant fatalities and _ injuries! 


Year by year as production schedules are in- 
creased, emergencies to injured workers are 
being met by the revolutionary, compact and 
simple to operate COLLAPSI-COT All Purpose 
Stretcher. 
. at strategic plant locations 
- in plant courtesy cars 
. for removing workers from hazardous 
conditions 
Now, more than ever, with the threat of 
atomic warfare, it will pay you to a 
the many valuable features of COLLAPSI-COT. 
You can get details from—E. Frank Hinkamp. 


Emergency Aids Company 


3444 NORTH CLARK STREET 
CHICAGO 13, ILLINOIS 


Circle No. 39 on reader service card. 


45 








Safety Men’s Roster 





e Paul W. Newland has replaced 
D. G. Reid as safety director of Mon- 
santo Chemical Co.’s Marion, Ohio 
plant. 

e R. W. Ellis, deceased, has been 
replaced by James K. Williams as 
manager of the Hampden County 
Safety Council, Springfield, Mass. 

e W. P. Frost, formerly with Em- 
ployers Mutuals Insurance Co., 
Shreveport, La., is now a safety en- 
gineer with E. I. DuPont DeNemours 
& Co., Terre Haute, Ind. 

e Stuart M. Seeley has been 
named safety engineer at North 
American Aviation, Inc. Previously 
he was safety engineer of California 
Institute of Technology. 

e New Safety director of Whirl- 
pool Corp., La Porte, Ind., is Joseph 
M. Hackley. He has taken over the 
safety duties from Warren Bush, 
director of employee relations. 

e Hugo L. Johnson is the new 
safety manager of Pullman-Stand- 
ard Car Mfg. Co., Chicago, IIl., re- 
placing P. J. Brand. 


e Clifford Yancey, formerly safe- 
ty director for Rowan Drilling Co., 
in Fort Worth, Texas, is now divi- 
sion drilling superintendent of the 
company, in New Orleans, La. 

e Ray W. Towne has been pro- 
moted from purchasing agent to 
safety engineer by the Buffalo Pipe 
and Foundry Co., Buffalo, N. Y. 

e W. H. Brady Co., Chippewa 
Falls, Wisconsin, announces the ap- 
pointment of Glen Preston Burns as 
manager of advertising and sales 
promotion. 

e B. B. Button, formerly assistant 
to W. E, Noyes, vice president in 
charge of sales, has been named 
general sales manager of the Diver- 
sey Corp., Chicago. When Noyes 
was named vice-president in charge 
of sales a year and a half ago, he 
retained the title of general sales 
manager, now relinquished to But- 
ton. 

e Ray E. Winter has been ap- 
pointed safety director for Inland 
Steel Products Co., Milwaukee, Wis- 


consin. He was formerly safety en- 
gineer for General Electric Co., 
X-ray Division, Milwaukee. Winter 
previously worked in the safety and 
training divisions of Froemming 
Bros. Co. and Kearney & Trecker 
Corp., of Milwaukee, and for the 
Atomic Energy Commission, for 
which he did research on industrial 
air sampling techniques. 


e Shifts and staff additions in the 
dust and fume control division, Am- 
erican Wheelabrator & Equipment 
Corp., have been announced: W. S. 
Schamel, formerly sales engineer, 
has been advanced to assistant tech- 
nical director; G. W. Roper, J. K. 
Davidson, and F. A. Linhahl have 
been named project engineers. 

e E, N. Seitz is the new safety 
director of Newport Steel Corp., 
Newport, Ky., replacing William F. 
Heckman. 

e J. Robert D. Brown has been 
appointed assistant manager of the 
Accident Prevention Bureau of the 
Portland Cement Association, Chi- 
cago. A member of the Bureau since 
1946, Brown formerly served as as- 
sistant chief of civilian personnel 
and safety in the Sixth Service 
Command of the U. S. Army. 











Neoprene Palm-Coated 





For general 
Outwears utility use 


Canvas gloves 
8 tol 


Knit-wrist 


terrysse> ‘ip process” 
assures safer, more flexible GLOVES 


Hood’s scientific “dip process” precisely controls the 
amount and viscosity of latex coating on each glove— 
assures the proper thickness and flexibility 


Full Neoprene Coated 


Seamless 
working surface 
for longer wear 


Liquid-proof 


needed to make each glove most efficient for the type of work for which it’s intended. 
Hood’s experience, equipment, electronic control and “on the 


lauds one vite 


job testing” result in uniform and safer industrial gloves. 


Hood makes a complete line of industrial rubber 
gloves to meet every job requirement. 
Write today for colorful catalog featuring the 
Hood Glove Guide which shows you “how 
to choose the RIGHT Glove for EACH job.” 


oe 


for safety 


Fast-color 
knit wrist 














HOOD RUBBER CO., Watertown, Mass. 
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HOW TO SELL ‘SAFETY SHOES 





Continued 


ence. Chevrolet’s Parma, Ohio, 
plant prevents losses of this type by 
insisting that a new employee work 
two days before he can receive his 
shoes: then he has enough pay due 
him to cover his purchase. To pro- 
tect against losses in cases of sepa- 
ration from the company, it’s usu- 
ally standard procedure for the pay- 
roll department to check with the 
shoe store before paying a man off. 
This check has helped Weirton Steel 
prevent workers who quit or are 
fired from sticking the company for ‘4 
the cost of their shoes. Since there ‘Sduind haods, end pinta, cniawed sO he 
is a time lag between the actual pur- job, capture dust particles ot the source, before 
chase and the time the deduction they can escape to cause trouble and cost money. _ 
slip is turned over to the payroll de- ; i 
partment, there is a chance for a 
slip-up unless the phone check is 
made with the shoe store. 

SHOULD SAFETY SHOES BE REQUIRED? 
On the face of it, you’d think that 
the most effective way to run a safe- 
ty shoe campaign is to make them 
mandatory. Just let every man in 
the plant know “you will wear safe- 
ty shoes”. Then, all you have to do 
is sit back and wait for them to 
come into the shoe store. But only 
a relatively small number of plants \ | 
do this. The reasons: 4 


e You may not be able to. From DU ST +t & 





a labor-relations, union-contract 
point of view, it may just not be 
practical to make blanket rules. 

e You may not want to. Direc- 
tors of the most successful safety 





shoe programs in industry are pretty *How Woodall Industries, Inc., uses Pangborn 
much in agreement that you kill off equipment to sa 14,000 per year! 

an important value of safety shoes oe vinnentes $ . P y 

when you ram them down a work- Woodall Industries, Inc., Long maintains a dust-free plant, but 


Island, N. Y., produces Masonite also provides all the fuel for all 
panels in varying shapes and sizes heating and processing require- 
for the automotive, railroad, tele- ments, by conveying the Masonite 
vision, and refrigeration industries, dust from its source to a boiler 


er’s throat. You can force a man to 
do something only so long: after 
that, he sulks or balks. But, when 


you sell safety equipment to a man, to name just a few. Shaping and furnace. Savings in oil alone have 
you add an ally to your campaign. drilling these panels produces Ma-_ been figured at about $14,000 a 
Even new plants, like Chevrolet sonite dust—and plenty of it! year! 

Motor’s (GMC) Parma, Ohio, plant Without an effective system of Add to this the savings in ‘‘house- 
and Cadillac Division’s (GMC) dust control, Woodall workers  keeping’’ costs, benefits in improved 
Cleveland Tank Plant—where there would soon be knee-deep in dust. health and morale of employees— 


Thus, the Pangborn’ Dust Control and you can see why Woodall is so 
System installed at Woodall would enthusiastic abc=:it their Pangborn 
be essential at any cost. The beauty Dust Control System. 


of the system, however, is that it What are your Dust Problems? 


is no older-worker inertia or prior 
practice resistance to overcome — 
have chosen to make their safety 


shoe programs voluntary. They both doesn’t cost at all—but actually pays Find out what Pangborn can do to 
feel that they can do a better job its own way, with a nice profit to solve them. Write today for Bulle- 
with them that way. And Great boot! tin 909A. Address: PANGBORN Cor- 
Lakes Steel, in a recent spot check, That’s because this Pangborn poRATION, 3800 Pangborn Blvd., 
found that 97% of its 12,000 workers Dust Controf System not only Hagerstown, Md. 

were wearing safety shoes—without 


Look to Pangborn for the latest developments in 


Pangborn DUST 
, CONTROL 


SAFETY HANDBOOK STOPS THE DUST HOG from stealing profits 
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compulsion. 
How were these records achieved? 
More on this next month. 
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SAFE JOB PLACEMENT 





ployees—understand what it will 
and will not do. The minute they see 
someone’ with a clip-board making 
notes on their work, some employees 
get time-study jitters. So tell them 
plainly that this isn’t a speed-up 
system and that it won’t have any 
effect on their wages. It’s simply a 
method of getting the right man on 
each job. 

e YOUR JOB ANALYSTS CAN BE DE- 
VELOPED from your own personnel. 
To help in getting started, Hanman 
makes these suggestions: 

1. Base your assignments on occu- 
pations, rather than by departments. 
In that way you develop specialists 
on metal-forming work, assembly 
operations, shipping and handling 
operations, etc. That speeds the an- 
alysis, gives more uniform measures 
of all jobs that if one analyst has to 
cover all of the different jobs in a 
single department. 

2. Start your budding analysts out 
in pairs. It helps them familiarize 
themselves with the task if they can 
discuss it while they work. 

3. Pull all analysts in for a group 
meeting about once a week. Let 
them work out a test analysis to- 


Continued 


gether, then discuss their individual 
analyses. 

4. Since a major factor in ac- 
curate job analysis is the department 
foreman, make sure that analysts 
are equipped to do a selling job on 
him. With the foreman’s coopera- 
tion, and his thorough knowledge of 
the job being studied, the measuring 
goes a lot more smoothly. Before he 
can get at the analyzing, your job 
analyst may have to convince the 
foreman of the program’s value. 
Make sure he is armed to do it. 

5. Analyze the job as it actually 
is now—not as it will be done when 
planned modifications are complet- 
ed. When the job procedure or 
equipment is changed, then a new 
analysis should be made. Incident- 
ally, a trained analyst is a safety 
aide in another way: he can often 
spot things that should be changed 
and pass his notes on to the safety 
department. 

6. There may be differences be- 
tween what the job requires and the 
manner in which an individual does 
it. Analyze only those tasks re- 
quired by the job. For example: if 
a chair is provided but the operator 
of a machine prefers to work stand- 


ing up, the analysis should still 
show that the work can be done sit- 
ting down. Be sure that the total job 
is analyzed—including every phase 
of it. Supervisors can often lend 
valuable help in this regard, saving 
the analyst long hours of observa- 
tion, 

7. Include all variations. Different 
shifts, different locations and special 
assignments may cause a variety of 
characteristics for the same job. If 
there are substantial differences be- 
tween the requirements and condi- 
tions of a job as it is done in de- 
partment 67 and in department 10, 
make out two separate job analyses. 

e There is another form—in addi- 
tion to the two shown—that you’ll 
want to use in your placement sys- 
tem. It is a master chart, showing 
the physical requirements of a num- 
ber of different jobs. The master 


chart contains the same 80 require- 
ments down the left margin, then 
gives space across the page for not- 
ing the minimum requirements of 
















COMING NEWEST, 
MOST COMPLETE SAFETY 
MANUAL EVER PUBLISHED 
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services of the Armed Forces, by other governmental 
agencies, by hospitals, by emergency and disaster \ 


units, by industrial clinics and first-aid stations . . . 
SELINE STERILE PETR 
i 


*+-Glways § TERILE, always 


for im i 
Mediate q 
°Pplication to dress : 


on abrasion 


Surface injuries, 


IS THE REGISTERED TRADE 


DEPENDABLE DRESSINGS 


for FIRST AID, for EMERGENCY 
for DISASTER, for DEFENSE \ ee 


With a distinguished record of use by the medical \ 


" : 
yo. Fyn 


OLATUM 


READy | 
d easy | 
@ burn, 


7 and Other | 


Specify these superior dressings in 
' the foil-envelopes to your supplier. 





have been adopted by surgeons as standard pro- 
cedure, by nurses as preferred matériel, by profes- 
sionally-trained aid personnel as the compact, ready- 
made, ready-to-apply dressing of their choice. 


CHESEBROUGH MFG. CO., Cons’d 


Professional Products Division - New York 4, N. Y. 


-MARK OF THE CHESEBROUGH MFG. CO., CONS 
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30 different jobs. You can take the 
information off each of the individ- 
ual job work sheets, assemble it on 
this master—grouping similar jobs 
or all jobs in a single department 
together—for quick reference checks 
on all jobs against a single physical- 
capacities report. In this way, it’s a 
matter of only a minute to tell 
whether an applicant can perform 
any of the 30 jobs listed. 

THE OTHER HALF OF THE PICTURE is 
drawn by the examining physician. 
First, he makes his regular pre-em- 
ployment or regular periodic physi- 
cal examination and records its find- 
ings on medical department forms. 
Then he fills in the facts on the 
physical-capacities form. It should- 
n’t take more than two or three 
minutes. The doctor makes out the 
form in triplicate, keeping one copy 
for his own files, sending the other 
two to the placement office. After 
the man has been assigned to a job, 
one of the forms is forwarded to his 
supervisor. This gives each super- 
visor a complete picture of every 
man’s physical abilities. 

While it certainly isn’t recom- 
mended that anyone but a physician 
complete this form, placement offi- 
cers—if faced with the problem— 
can get help in evaluating a man’s 
capabilities from the job-require- 
ment forms. By noting what the job 
requires, he can ask the applicant 
specific questions about his condi- 
tion and abilities. 





Red-Hot Turrets 
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Turrets for new army tanks come 
out of hardening furnaces red hot, 
at General Steel Castings Corp., 
Eddystone, Pa. To get the seven 
(or more) ton loads into quenching 
baths without someone being en- 
dangered would be a ticklish prob- 
lem, if it weren’t for the specially- 
designed tongs shown here. Made 
by Heppenstall Co., they pluck the 
turrets off cars as they emerge 
from the furnace, dunk them into 
a 50,000-gallon quenching tank, 
then send them on their way to 
the tempering furnace: all by the 
touch of remote-control push- 
buttons. 
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The main thing to remember, says 
author Hanman, is that neither the 
job nor the worker is a constant fac- 
tor: both might—and often do— 
change. Even after you have done 
the most exacting analysis possible 
to give a man work that is tailor- 
made to his physical condition, you 
have to keep measuring both vari- 
ables. Periodic rechecks should be 
scheduled to keep your evaluation 
of the worker’s capacities up to 
date; every modification of a job 
calls for a new analysis. 


*Published by Nordisk Rotogravyr, Stock- 
nolm. American distributor: John de 
Graff, Inc., N.Y.C. $5 





Who Won 
Safety Honors 


e Rayonier, Incorporated, Port 
Angeles, Washington Div., the NSC’s 
Award of Merit, for more than a 
million manhours without a disab- 
ling injury. This represents 292 con- 
secutive days and is the fifth year 
in a row that the company has bet- 
tered its previous performance. 

e Acme Steel Company’s Archer, 
Chicago, plant, first prize in the 
Chicago-area safety competition. 
Winner of 11 awards in 18 such con- 


Continued on next page 








THREE MODELS OF HEAD GEAR 
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No Spark Protector 


Small Spark Protector 


Large Spark Protector 


KANSAS CITY 6 MISSOURI 
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FACE SHIELD 
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VISOR 

LOCKS 

IN PLACE 


The NEW patented 
visor position hinge 
locks visorin 
“raised” or ‘‘work- 
ing’’ positions. 


LIGHT AND COMFORTABLE 


@ FULL PROTECTION from flying par- 
ticles, chemicals, splashes, sparks, etc. 

@® GREEN ANTI-GLARE SPARK PRO- 
TECTOR—Transparent Plastic for wide 
angle vision—attractive streamlined ap- 
pearance. 

® HEADGEAR—3 Models — Rugged and 
sturdy yet lightweight—Easily adjusted 
to all head sizes. Maximum resistance to 
acids and alkalis—Easily cleaned. Sweat- 
band of Miracle Cloth can be quickly 
changed. 

® VISOR FEATURES — Glove snap at- 
tachments permit easy and quick visor 
changes and lock visor securely to head- 
gear. 

® VISOR SELECTIONS — A size and 
Model for every job—Clear or green. 
Choice of 4, 6 and 8 inch depths, and 
.020, .040 and .060 thickness. 








Write for literature and prices. 


UNITED STATES SAFETY SERVICE CO. 


BRANCHES IN PRINCIPAL INDUSTRIAL CITIES 
PARMELEE, LTO. 


Toronto 






SAFETY VIEWS AND NEWS 





Continued 


tests, Acme bettered its severity rate 
from .03 in 1950 to .002 last year. 
Frequency rate was pared from 1.30 
to 1.17. 

e Du Pont Company, Wilmington, 
Del., NSC’s highest industrial award, 
the Award of Honor. This is the 
10th consecutive time Du Pont has 
walked off with the honor—the only 
company in the country to have 
done it. DuPont’s winning fre- 
quency rate: .67 (compared with an 
industry average of 5.82), a seven 
percent improvement over 1950. 


PRE-RETIREMENT HANDLING 





Continued 


e Decreasing hours of work, while 
letting the oldster continue at his 
regular job, may be a sound solution 
in some cases. But you might run 
into difficulty in letting part of the 
work-force go home an hour or so 
earlier than the rest. One way 
around this is to shorten the work- 
week for some groups: the older 
workers simply don’t come in one 
or two days a week. 

e@ Special rates have been set for 


some workers, because of exception- 
al inefficiency. Here, success or 
failure is largely determined by the 
individual’s attitude towards the 
system: he may appreciate the set- 
up, recognizing the fact that he 
can’t produce as much as he used to. 
On the other hand, he may blame 
everyone and everything else in the 
plant for his situation. 

e Separate sections for older work- 
ers don’t work well, as a rule; be- 
cause they undermine individual 
self respect. Often, workers are 
highly insulted when transferred to 
the “old folks” section.” 

More important than the system 
used, says Illinois Department of 
Labor, is the way in which it is ap- 
plied. The whole approach to more 
flexible retirement programs has to 
be handled carefully. One example 
of recognition and an attempt at 
solution of the problem is this sys- 
tem among textile workers: 

At age 65, the worker is eligible 
for a pension. Between 65 and 68, 
if the company wants to retire him 
and he wants to keep on working, 
the question is referred to a joint 
(management - union) committee. 
After 68, the worker must request 
annual extension, otherwise he is 
automatically retired. If manage- 





ment turns down his request, the 
matter is referred to a joint commit- 
tee. From 72 on, the matter is en- 
tirely in the company’s hands. 


PRE-PLACEMENT EXAMS 
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free group scored 83 percentile; the 
accident-prones only 63. It’s quite 
logical, says Mrs. Tydlaska, that 
higher mechanical interest leads to 
the development of more awareness 
and better safety attitudes. So this 
one test, at least, may be helpful in 
picking accident-free workers. 

In general though, separating ac- 
cident-prones from _ accident-free 
workers on the basis of pre-employ- 
ment tests proved impossible. At 
least, it didn’t work with the stand- 
ard tests used. They give you a 
good starting point, says Mrs. Tyd- 
laska, but you’d better rely more on 
pre-employment interviews to pre- 
dict which applicants will make safe 
employees. 


COMING THE MOST 


COMPREHENSIVE SAFETY | 
HANDBOOK YOU EVER SAW 
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“SAFE” SAFETY SOLVENTS 
with High Flash Point and Low Toxicity 
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FO 128 
FAST DRYING LIQUID 


No residue on drying. To be used for cleaning 
electrical and mechanical equipment with com- 
plete safety to components. 

ORDER TRIAL 30 Gal. Drum at $1.44 per gal. 


FO 101 
SLOW DRYING LIQUID 


Exceptionally safe for spray-cleaning of equip- 
ment parts, electric motor stators and rotors and 
for tank-soaking of metal parts. May be recov- 
ered by filtration and reused. 

ORDER TRIAL 30 Gal. Drum at $1.10 per gal. 


Send for INDUSTRIAL MAINTENANCE BULLETIN BS 
AVIATION—INDUSTRIAL DIV. DEPT. H 


FINE ORGANICS Inc. 


211 East 19th Street, New York 3, N. Y. 
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Watchclock System 


“The first... and still the first.” 


LOWERS YOUR INSURANCE RATES! 


It keeps track of your watch- 
man’s tracks—so accurately and 
positively that the CHICAGO 
WATCHCLOCK System is approved 
by THE UNDERWRITERS’ LABOR- 
ATORIES and by THE FACTORY 
MUTUALS LABORATORIES. Users 
earn reduced insurance rates. 
Thus the CH1caco WATCH- 
cLock System quickly returns 
its small cost to you. 





am age 
Write for FREE gent eacrery ine 
new folder that completely describes this pus’ | eit 








simple, low-cost, tamper-proof system of ex- 
tra protection to property. Write for it NOW! 


CHICAGO WATCHCLOCK 


DIV. GREAT LAKES INDUSTRIES, INC. & 


1535 S. WABASH AVE., CHICAGO 5, — 






OFFICES IN PRINCIPAL CITIES 
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Make Your Glove Dollars 


Increase Production 





Stanzoils 


PIONEER’s new Stanzoil catalog shows 
you how to buy the right glove for each 
job at the lowest per hour cost. Price 
buying alone is false economy — no one 
glove is suitable for a// uses. It pays to 
buy for utmost protection from injury 
plus hand and finger dexterity that mean 
faster work. New Stanzoil catalog gives 
you an easy method of efficient selec- 


“| tion. Pioneer recom- 





® 







mendations are UN- R15 Extra-Duty 

biased — we make all Pioneer Stanzoil, red 
‘ ° masta a tei neoprene coate 

kinds of liquid-tight Fo sage ticaer gO 

: gloves, all-neoprene, ‘curved fingers, pre- 

| meoprene or plastic ex balm and m- 

i serted thumb design. 
coated, 32. styles, 

, weights, sizes, colors. Pleased 

workers and no work stoppages are 
| vital these days — write today for 
me this helpful catalog. 






Industrial Glove Division 


The PIONEER Rubber Company 
638 Tiffin Road s Willard, Ohio _ 
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Elected By Safety Minded Workmen 
Above and Under The Ground 





x| DISPENZA 
x | SAFETY LEG BANDS 

























@ Dispenza Safety Leg Bands are worn daily by thousands 
to PREVENT COSTLY TRIPPING ACCIDENTS. 
@ A trial order of six pair will be sent Parcel Post Prepaid 
For $3.00 

Write Us For Larger Quantity Discounts 


HELMERICHS SUPPLY CO. 


—PURVEYORS OF SAFETY— 
2201 TAYLOR ROAD AT NELAVIEW, CLEVELAND 12, OHIO 
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Film Library 





Announcements of visual aids on 
safety, health, housekeeping and 
plant protection subjects, presented 
to aid in safety training. For more 
complete details on any film listed, 
use the reader service card bound in 
this issue. 


General Safety 
e Protecting Eyes At Work: de- 
signed to emphasize the importance 


of developing eye safety habits 
while in school shops. Demonstrates 
appropriate eye protection for vari- 
ous industrial jobs. Popular Science 
Publishing Co. 35mm. filmstrip, 50 
frames, color, silent. Purchase, 
$6.00, including teaching guide. 


Circle No. 201 on reader service card. 


e Ladders, Scaffolds and Floor 
Openings: shows the correct way to 





ONLY A CELLULOSE SPONGE SWEATBAND 
SUCHAS DRYBROW REFRIGERATES THE 
HEAD BY PRINCIPLE OF EVAPORATION 


The Allsafe DRYBROW cools the blood—prevents sweat from 
forming. Absorbs 20 times its weight in moisture. DRYBROW 
is not an ordinary “throw-away” sweat pad. May be used and 
re-used for weeks. 


SWEAT BLINDS a man—stings his eyes— 
makes him feel the heat. Accidents hap- 
pen. Production lags. 


4 BIG REASONS WHY 
IT PAYS TO BUY THE 
ALLSAFEDRYBROW, 


The Re-usable Sweatband 


DRYBROW lasts for weeks. May be 
washed and sterilized — used and re- 
used repeatedly. 


Made of cellulose sponge — DRY- 
BROW actually cools forehead. 
Only DRYBROW is reinforced for 
longer life. 


Only DRYBROW has free-floating, 
self-adjusting headband. 


Rm & NH 


Circle No. 48 on reader service card for more information. 
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THE ALLSAFE DRYBROW eliminates brow- 
mopping—helps prevent goggle-fogging. 
Keeps workers cool. 


TRY A DRYBROW AT OUR EX- 
PENSE IF YOUR WORKERS ARE 
NOT EQUIPPED 





Write D. Hall for free sample 


TO: The American Allsafe-Co., Inc. 
1245 Niagara St., Buffalo 13, N. Y. 


RUSH us a sample DRYBROW— 








construct ladders, scaffolds and 
guards for openings. Gives sugges- 
tions for their use and maintenance. 
9 minutes. Aetna Life Affiliated 
Companies, Hartford, Conn. 16mm., 
sound, color. Free loan. 

Circle No. 202 on reader service card. 


First Aid 

e Artificial Respiration: visual 
demonstration of the back pressure- 
arm lift method of artificial respira- 
tion, with precise commentary on 
details of hand placement, weight 
change, body swing, timing. 6 mi- 
nutes. Seminar Films, New York. 
16mm., sound, bw. Purchase, $37.50. 


Circle No. 203 on reader service card. 


Health 

e The Billion Dollar Malady: ex- 
plains importance of the common 
cold as a cause of lost time and ex- 
pense, tells what is known about 
colds, their causes, how to avoid 
them. Bray Studios, Inc., New York. 
16mm., sound, bw. Rental: $3.50 for 
lst day, $1.75 for each succeeding 
day. Purchase, $75. 


Circle No. 204 on reader service card. 





Information on each film is 
listed in this way: Title, De- 
scription (including running 
time), Source, Type (strip or 
motion, size, color or black and 
white, sound or silent), Avail- 
ability—whether for free loan, 
rental or purchase. Charges 
for rental and purchase are 
given when available. 











e The Air We Breathe: gives a 
complete explanation of respiratory 
protection, detailing the reasons 
why—as well as the ways in which 
protection is obtained. Demonstrates 
proper care and maintenance of 
respiratory protection equipment. 
26 minutes. Mine Safety Appliances 
Co., Pittsburgh. 16mm., sound, bw. 
Free loan. 

Circle No. 205 on reader service card. 


Plant Protection 

e Control of Flammable Liquids: 
points out the right and wrong ways 
to store, handle and dispense such 
flammables as_ gasoline, naphtha, 
thinner, ether, etc, 18 minutes, Pro- 


COMING SOON 
A NEW INDUSTRIAL 


SAFETY HANDBOOK 
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tectoseal Co., Chicago. 16mm., silent, 
bw. Free loan. 
Circle No. 206 on reader service card. 


e Stop Fires—Save Jobs: design- 
ed to teach all workers the im- 
portance of their part in fire pre- 
vention. It tells how to recognize 
common fire hazards, emphasizes 
need for alertness. 18 minutes. Audio 
Productions, Inc., New York. 16 
mm., sound, bw. Purchase, $47. 
Circle No. 207 on reader service card. 


Off-The-Job-Safety 


e Once Upon A Time: an ani- 
mated cartoon on the subject of 
street and highway safety, using 
well-known fairy-tale characters to 
point out the need for care and 
courtesy. Emphasis placed on safe 
driving methods. 10 minutes. Met- 
ropolitan Life Insurance Co., New 
York. 16mm., sound, color. Free 


loan. 
Circle No. 208 on reader service card. 


WHAT’S WRONG WITH 
SAFETY MEN 
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the company (but I could, and that’s 
probablv more than this safety en- 


gineer can say), but it just isn’t a 
practical solution to the problem. 
Wouldn’t it work just as well to 
have the three foremen who boss 
the work do the explaining on the 
job—without charts? 

Now don’t get me wrong. It’s im- 
portant to me, and to our company 
officers, to keep this a safe place to 
work. And we have a safety record 
that’s just about tops in our indus- 
try. All I want is for our safety en- 
gineers to think like business-men. 
That doesn’t mean I think we ought 
to place less emphasis on safety, far 
from it. But I do think we ought to 
get these fellows to place more em- 
phasis on practical approaches to 
their problems. 


SAFETY MEN’S COMMENTS 
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he is dealing with problems which are as 
wide as the activities of any company... 
Therefore, he has his finger in the pie, 
and it is a big pie; he may be spread 
rather thin. 

About calling meetings—again, safety 
men aren’t the only ones who indulge in 
this pastime. You see it in many other 
departments of a company, and sometimes 
I think that there are too many confer- 
ences called and too much time and 
money spent in this activity. But keep in 
mind that, by yourself you can’t do very 
much—you have to get the other fellow 


to understand the problems and work 

with you. I am agreeing with what the 

writer has said, but I am pointing out 

that the safety man isn’t the only one who 
suffers from these deficiencies. 

C. L. Jones, safety engineer 

Hercules Powder Co. 


Wilmington, Del. 

@ There are some men doing so-called 
safety work who are incapable of doing a 
safety engineer’s job. Frequently, safety 
work is assigned to some individual with 
no particular reference to his qualifica- 
tions: the choice is made because some- 
body has to do something about safety. 
Such safety men are quite apt to have no 
idea of what the job is . . . certainly some 
of these men may not be practical. If 
they have had no experience or training 
in the problem of plant operations, cost 
control or justifying expenditures, how 
can such men satisfy management? 

I would like to make the following sug- 
gestions to Mr. Plant Manager: 

1. Select a safety engineer who has had 
training in production, cost control, etc., 
preferably one who has the respect and 
confidence of all operating supervision. 

2. Give line supervision the responsibil- 
ity for accident control. Charge them 
with getting all technical advice and 
counsel from the safety engineer. 

3. Assign the safety engineer the re- 
sponsibility for making himself complete- 
ly familiar with all technical safety as- 
pects as well as with methods of selling 
safety. 

4. Having accomplished the first three 
steps, he should then outline plainly what 
he expects of his safety department. 

E. W. Graham, safety engineer, supervisor 
Monsantc Chemical Co. 
Springfield, Mass. 
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Equipment for all Industries 
INDUSTRIAL PRODUCTS COMPANY 


2830 N. FOURTH STREET @ PHILADELPHIA 33, PA. Y 


CUM deeded 


Circle No. 49 on reader service card for more information. 
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EIGHS ONLY 9 OUNCES ... New design window 
sembly allows unobstructed vision in all directions. 
Does not interfere with the wearing of correction glasses. 
Heavy gauge plastic window provides impact resistance. 
Quickly replaced, when necessary, without use of tools, 


Vi: CID WRITE FOR BULLETIN NO. 42 
CD 





INDUSTRIES 


DISPENSER 


PEP-UP Impreg 
nated Salt Tab 


lets come to you 


iiiiMULLLLE Uw nn Ww») 


in sanitary, fac 
tory-sealed dis 
pensers at no 
extra cost 



















In Canada 


Ytew PEP-UP imprecnaren 


TABLETS 


RELEASE SALT 


_ SALT 


» IMMEDIATELY 


I fol am dahi-tate 
Coated 





EACH SALT CRYSTAL 
INDIVIDUALLY COATED 


® Will not cause salt sickness or nausea 

@ No delay in getting salt into system 

@ Starts dissolving immediately 

® Dissolves completely in about 100 
minutes 

® Withstands rough handling and 
storage without deterioration 

® Meets Government Specification 
No. SS-S-31'D 

e Order Now— Be Prepared 

e Write for literature and prices 


UNITED STATES SAFETY SERVICE CoO. 


KANSAS CITY 6, MISSOURI! 


BRANCHES IN PRINCIPAL INDUSTRIAL CITIES 
PARMELEE, LTD. 


Toronto 


Circle No. 50 on reader service card for more information. 
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q And Sudden 
Injury 


Tuis NEw YorK construction work- 
er got a terrible wallop on his head 
when a brick was dislodged above 
his work place and struck him. It’s 
a wonder that the blow didn’t kill 
him. He spent some time in a hos- 
pital, but he did pull through. 

e Prevention: hard hat. 

It’s not often that a safety solu- 
tion is so simple, so obvious. This 
man would not have been injured— 
certainly not as severely—if he had 
been wearing an approved type of 
helmet. Available from many sup- 
pliers, they’re all constructed of 
light-but-tough materials and fitted 
to let the hat—not the skull—absorb 
the shock of impact. 


As with all items of personal pro- 
tective equipment, there is a certain 
amount of resistance to be over- 
come. Usually, it’s more inertia — 
hesitance to accept something new— 
rather than dislike of the equip- 
ment. In any case, a little intelli- 
gent sales effort on the part of safety 
men plus knowledge of cases like 
the one pictured here are often all 
it takes to put the idea over. 


e As a help to you in your cam- 
paigning for adequate personal pro- 
tection, OccUPATIONAL HAzarps_ is 
going to start a department devoted 
to the activities of groups who are 
doing a strong job of selling and 
publicizing safety equipment. The 
new department will be called Club 
Page: look for it in next month’s 
issue. 





Reprints... 


. of the facing page are avail- 
able from O.H.’s Reprint De- 
partment. Cost: 1 to 19—1l2e 
each; 20 to 49—10c each; 50 to 
99—8e each; 100 and over—6c 
each. Orders for each month’s 
reprints must be received, to- 
gether with payment for them, 
by the 25th of month of publica- 
tion. Please send separate order 
for each month’s reprints. Allow 
three weeks for delivery. 
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ON PRODUCTION work, the SENTINAL 


is guaranteed to earn its cost several times 
» @ year over 
many types 
of guards 


@ The SENTINAL 
has more 
FAVORABLE 

less 
UNFAVORABLE 
features than 
any other type. 
@ INCREASES 
output with 
SAFETY 


Here are outstanding 
features that make 
Sentinal the best pro- 
tection you can buy. 
1 Controlled by motion 
of ram 

2 Easily adjusted 

3 No obstruction to 
feeding 


THE GUARDING co. Eel mein 


5 Injury from  mech- 
6200 SOUTH WENTWORTH @® CHICAGO 21, I anical repeat impossible 














Circle No. 51 on reader service card for more information. 


GET MAXIMUM WASHING FACILITIES 


For All 
Employees, 
Men and 
Women 


Bradley Full Circle Wash- 
fountains serve 8 to 10 per- 
sons simultaneously — each 
with clean running 
water from central 
sprayhead. The 
standard in sani- 
tary fixtures for 
over 30 years. With 
foot-control, water 
flow is cut off au- 
tomatically when 
washers leave. 


NO FAUCETS 
TO TOUCH 


Sanitary Bradleys provide maximum 
facilities in minimum space and reduce 
piping connections. With foot-control 
there are no contacts with faucets so 
no chance of transmitting germs. Send 
for complete Catalog 5204. BRADLEY 
WASHFOUNTAIN Co., 2259 W. Michi- 
gan Street, Milwaukee 1, Wisconsin. 


B, v2 ame LEY) 


Distributed through Plumbing Wholesalers 
Circle No. 52 on reader service card for more information. 














. Men often wash to the waist 


BRADLEY DUO-WASHFOUNTAINS 
Ideal for executive and clerical washrooms 
—in cafeterias, laboratories, work shops. 
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Coppus Airplane Type 
Heat Killer 


cools large 

areas — 
restores 

efficiency 


Steel mills, drop forge 
plants, foundries and other 
plants with hot working 
conditions find this Coppus 
Heat Killer increases worker 
efficiency ... at reasonable 
cost. A single fan cools 
large areas. 

Other types also available 
for cooling furnaces, electrical 
equipment, for driving out 
gases, drying out products, 
drawing out fumes. Write 
now for detailed information. 
COPPUS ENGINEERING 
COPPORATION, 307 PARK 
AVENUE, WORCESTER 2, 
MASSACHUSETTS. 


HEAT KILLER on the job 
in drop forge plant. 


coPPuS 


aa ct 
BLUE RIBBON pROvU 








Circle No. 53 on reader service card for more information. 











PROTECTION IS YOUR 


RESPONSIBILITY 

























Are you giving your employees 
and other users the restroom pro- 
tection they have a right to ex- 
pect today? Research shows that 
the highly infectious Trichomo- 
nad organism can live as long as 
six hours after deposit on toilet 
seats. And leading periodicals 
report that ove woman out of every four or five, including 
juveniles, is a carrier of this vaginal parasite.* 

@ To assure protection and peace of mind for restroom 
users—and avoid destructive, improper use of toilet seats 
—equip with Protecto Dispensers and Paper Toilet Seat 
Covers. Write today for latest information on survival of 


* toilet seat organisms. *Woman’s Home Companion June, 1949 
— Ladies’ Home Journal July, 1950 












Please send full information and prices. 


PROTECTO! 








H Name 
Products ; 

§ Company 
Co.,Inc. 1 

! Address 





Pomona, California ; 
City Zone State 


Circle No. 54 on reader service card for more information. 
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EVERY ADVERTISEMENT in this issue of 
OCCUPATIONAL HAZARDS has a key number 
directly below it. If you want to know more 
about any of the products or services described, 
circle the corresponding numbers on the postage- 
free reply card, fill in your name and address, 
and mail it. 
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by 
Watchful Dan 
The Safety Man 


Only BAL-guard Eye Shields 


give you all this! 





Look at the all-inclusive features incorporated in the Bausch & Lomb 


BAL-guard all-plastic coverall eye shield. It provides the utmost in protection, 


ease of use, comfort and economy. Exceeds U. S. Bureau of Standards 


requirements for protection against impact, guards against dust and splash. 


Ask your supplier for specifications and sample, or write Bausch & Lomb Optical 


Co., 904907 Smith 









BAL-guard’s crys- 
tal-clear one-piece 
acetate lens can be 
replaced in seconds. Lens is snapped in 
or out of frame, cannot be jarred loose. 


St., Rochester, N. Y. 






om" 






= 


£00000 00°2°—= 


2° 


2-way indirect 
ventilation insures 
~ a minimum of fog; 
ging. Roll-molded rims provide added 
comfort, give extra structural support. 


BAUSCHZG LOMB 





May be worn over regu- 
lar glasses or over pre- 
scription safety lenses. 
Available with clear or 
transparent green lenses; 
clear, green or opaque 
frames. 











THIS RAISE 
NOT SO GOOD 











The front office tells me work- 
man’s compensation rates have 
been raised. And there'll be 
more increases as long as the 
accident rate keeps going up. 

The way I see it, it’s a darn 
good thing casualty companies 
hire experts, not only for 
them — but for all of us. They’re 
constantly uncovering hazards 
and recommending safety 
measures. If we safety people 
work together to cut down 
these needless accidents, rates 
will go down again. 

Like the casualty com- 
panies, Bausch & Lomb has 
specialists on eye safety prob- 
lems—fellows that know ex- 
actly how to equip workers 
with the right safety eyewear 
for any job. 

In your plant, if you’re on 
the lookout for ideas—on eye 
health and efficiency as well as 
eye safety—get in touch with 
the Bausch & Lomb supplier 
in your area. Tell em you 
want to talk to the industrial 
eyewear man. He’ll be tickled 
to be of service. 


-Dan 





—— 


Circle No. 55 on reader service card for more information. 











O.: MARINES’ LIFELINE to the sea 
was in danger. A Communist force of 4,000 men 
had seized the key hill overlooking Hagaru-ri in 
the desperate Chosin Reservoir fighting. The hill 
had to be taken. But there were no combat forces 
available to make the fight. 





Lieutenant Colonel Myers, then a major, rallied 
together clerks, cooks, and other service personnel, 
and led a makeshift unit of 250 men in an assault 
up the snow-covered 600-foot hill. Lacking combat 
officers and non-coms, Colonel Myers ranged the 
entire attacking front, leading his outnumbered 
forces upward in the face of murderous fire con- 
centrated on him. After 14 hours of bitter struggle, 
the enemy was routed, the hill captured, and the 
route to the sea secured. Colonel Myers says: 


“When a handful of men can help turn the tide 
of history, just think of the invincible strength of 
150 million people working toward a common goal 
—a secure America! That’s what you, and millions 
of people like you, are accomplishing with your 
successful 50-billion-dollar investment in United 
States Defense Bonds. 


“Peace doesn’t just happen—it requires work. 
Our troops in Korea are doing their part of the 
job. You’re doing yours when you buy United 
States Defense Bonds. Together, we can hammer 
out the peace we’re all working for.” 


* * * 


Now E Bonds earn more! 1) All Series E Bonds bought 
after May 1, 1952 average 3% interest, compounded 
semiannually! Interest now starts after 6 months and is 
higher in the early years. 2) All maturing E Bonds auto- 
matically go on earning after maturity—and at the new 
higher interest! Today, start investing in better-paying 
Series E Bonds through the Payroll Savings Plan where 
you work or the Bond-A-Month Plan where you bank! 





Lt. Colonel 
Reginald R. Myers, USMC 
Medal of Honor 





Peace is for the strong! bor peace and prosperity save with U.S. Defense Bonds! 
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The U.S. Government does not pay for this advertisement. It is donated by this 


publication in cooperation with the Advertising Council and the 
Magazine Publishers of America. 


. 








